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|. Introduclion
The Ectuali[g Acl 20|0 removed H‘»e recluiremenl for schools lo Produce a slanda[one ectua[ihj Po[icg. However, it is considered
besl Prochce for schoo[s to Publish a c[eo,r sto,fement ouHining Hleir commifmenf Lo equalih\.j, Hwe Pr'mciples 9uidin9 H‘»eir wor|<, and

Hw PFOCCSSGS USGCJ, LO monifcr o,ncJ, promote inclusion.

Al Reddal Hi” Primarg School, we are commiued to ensuring equa[itg of oPPorLuniLB for o,l[ Pupils, sfaff, Parenfs, and members of
the wider communih:]. We recognise that some individuals and groups have historica“g experienced clisaclvanlage and

discriminahon.

We aim tc fcster a cuuure of inc[usicn, respecl and high expectahcns, where d'wersilg is va[ued and a” members of Hle scl'wo[

communil‘tj can Hmve.

2. Lega[ Framework
This Policg is guided bg our duhes under Hle Equa[itg Act 20|0 and Hle Pub[ic Seclor Equa[ihj Dulg (PSED), which require us lo:

® E[immate un[awltul discriminahon, harassment and vichmisahon
o Advance equo[itg of oppor|:un1|:3 belween PeoP[e who share a Protected characteristic and those who do not

® chler gOOd relalions between diﬁerent 9FOUPS

The prolected characleristics under the Ack are:

o Age

o Disabilily

®  (ender reassignment

e Marriage and civil partnership

® Pregnancy and malernily

®  Race (including colour, nationality, and ethnic or nalional origins)
®  Religion or belief (including no belief)

®  Sex

®  Sexual orientalion

We 0[50 recognise our duhj under Hw Educahon and Inspecﬁons Acf 2006 LO promote communilg COl’leSiOf'L

In addihon, we acknowleclge our resPonsibilihes under:

® The Human Righls Act 1998
® The UN Convenlion on the Righls of the Child



® The UN Convenhon on Hwe Rights of Persons wiH1 Disabilihes

3. Our Commilmenl

Reddal Hill Primary School recognises thal discriminalion can occur in many forms and is commilted lo:
®  Challenging prejudice and discriminatory behaviour

®  Promoling understanding and respect

® Providing an inclusive environmen} free from harassment

® Ensuring JIO,'IF access tO OPPOFtUHiHCS ancl resources

We also reccgnise children in care and Previousla in care as a kea vulnero,ble group in line wiH1 Sandwell Local AunrilU

priorihes (auhough Hmis is nof a Protected cho,ro,cferishc under Hne Equalilg Act 20|0).

4. USG Of DOIO

We co[lect and analgse data relahng |:o Protected cho,ro,cferishcs to inJ:orm our ecluo,lif\tj objechves o,nd schoo[ improvement wor|<.

This includes monilor'mg oulcomes across |<e3 areas:
® Admissions

o Altendance

o  Allainment and progress

L4 Suspensions and exclusions

® Prejudice—relaled incidents
Where inequalilies are idenhfied, targeled achons are implemenled.

5. Guiding Principles

Principle |- All individuals are of equal value

We treat all individuals with equal respect and digniby, regardless of:
® Age

o Disabilily

®  Race (including colour, nalionality, and ethnic or nalional origin)
®  (ender reassignment

® Religion or belief

e Marriage and civil partnership

® Pregnancg o,nd malernilg



o  Sex
®  Sexual orientalion

® Being a child in care or Previouslﬂ in care (local Prioriig)

Principle 2: We recognise and resPeci difference
Equaliig does nol mean ireaiing everyone the same. We recognise that individuals have differeni needs and exPeriences, and we

will fake these info account by

® Making reasonable adjustments for disabled individuals

®  Recognising the impact of race, cullure and experiences of discrimination

®  Supporling individuals who are proposing fo undergo, are undergoing or have undergone gender reassignment
®  Respecling religious and cullural pracices

®  Supporting individuals of all sexual orientalions

® Providing addiiiona[ suPPori for chi[dren in care o,nd care leavers

PrinciPle 3: We fosier Posilive relaiionships ond l)elonging

We aclively promale:

® Positive allifudes lowards disabilily

®  Good relations between peaple from digerent racial, cultural and religious backgrounds
®  Mulual respect reqardless of sex, sexual orientalion or gender reassignment

®  An environment free from sexual, homaphobic, biphobic and kransphobic harassment

L] An inclusive schoo[ cu[iure Hiai vo,lues every individual‘s ideniiiﬂ and experiences

Principle 4: Equality in employment

We ensure fair and equitable freatment in recruilmenl, refenlion and professional development for all stag, irrespechive of:
o Disabiliy

® Race

® Religion or belief

®  Sex

®  Sexual orientation

®  (ender reassignment

® Pregnancg and malerniiﬂ



Principle 5. Removing barriers

We aclively identiry and reduce inequalilies that may exist behween:
® Disabled and non-disabled individuals

®  Digrerent racial and cullural groups

o Individuals of digerent sexes

® Inclividuals of all gen(ler idenlilies, including llwse undergoing gender reassignmenl

Principle 6: Conlril)uling lo wider socielH
We aim lo Prepare pupils lo posilivelg ccnlril)ule lo sociela l)U promoling:

® Inclusion o,nd sociql coliesion
® Respecl for diversilg
® Equal parlicipalion for all groups

Principle 7: Equalily objeclives

We will:

® Sl measurable equality objeclives al least every four years
®  Monitor and report annually on progress

L] Base objeclives on evidence and dala

6. Curriculum ond Ellios

We ensure thal equalily is embedded across:
® Teaching and learning

®  Curriculum conkent

®  Behaviour and relalionships

® SCl‘lOOl cullure and VOlUCS
Our ell’108 promoles respecl, empallig ancl unclerslancling.

1. Addressing Prejutlice ond Bullging
We aclivelg challenge all forms of prejudice, including:

® Disabililg discriminalion
® Racism and xenopliobia (including anlisemilism o,nd Islomopl’iol)io,)

®  Sexism



® Homophobio,, biphobia o,nd Lransphobio,
® Discrimino,hon relo,hng fo 9ender reassignmenl

® Discrim'mahon [inked ITO background or care experience
All inciclents are recorclecl (via CPOMS), monilored and acldressecl in l'me WiH‘l SChOOl procedures ancl [OCO,I O,UH“LOFIILH 9uiclance.

8. Roles and Responsibi[ilics
Governing Bodu

® Ensure compliance win equalitg legislahon
® Monilor imP[ementahon of Hns Policu
® /\Pprove and review equalilu objechves

® Ensure fair recruitment and governance Prachces

Headleacher
o |ead implementahcn of the PolicH

® Ensure staﬁ lro,ining and awareness
® Respcnd lo incidenls of discrim'mahon

® Report annua“u on Progress

Slagg

® Promole inclusion and equalily

®  (hallenge discrimination and bias
®  Deliver an inclusive curriculum

® SUPPOI’[’ Q” [earners effeclivelu

Pupils
® Treal others with respecf
® Report bu“uing or discriminahon

® Promote inclusion and diversitg

q. Informahon and Accessibilitg

We ensure accessible communicahon H‘»rough:

L] Cleo,r and inclusive informahon sharing



L] Accessible J:ormaks where required

L] Transporencg via our school website

|O. Relig ious Observonce

We FCSPCCIT cmcl accommoclate religious l)eliefs and PFGCl'iCCS, where reasonab[a possible.

" Slﬂff Developmen[

A” Staﬂi receive GPPFOPFiOIfe eClUCl[ilfl:j and diVCl‘Sil’H lraining LO SUPPOFL inclus'we Prachce‘

|2. Breaches of Policg

AnH breaches wiu be addressed in line wiH1 schccl behaviour, disciplinara and safeguarding Prccedures.

13. Equolilg Objeclives (2026—-2030)

Our current objeclives are lo:

®  Promole spiritual, moral, social and culbural development across the curriculum
®  Reduce prejudice through educalion

® Ensure a sae and inclusive environmenl for all pupils

®  Improve understanding of disability and inclusion

® Promole cultural awareness and respect

L] Ensure J:uu comP[io,nce wiHm Hw Public Secl‘or Equalikg DU}H

|lr. Moni[oring and Review
This Policg wiu be reviewed annua“g.

Monitoring will include:

e  Allainment and progress dala
®  Behaviour and incident records
®  Equality impack assessmenks

® Recruitment dala

® Ofsled feeclbo,ck

5. Linked Policies
This policg should be read alongside:



Safeguarding Po[icg
Beho,viour Po[icg
SEND Policy

Accessibilitg Plan



