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Since the Equali[g Act 2010 came inko eﬂ:ecl there has no longer been a requiremen[ that schools should draw up and
Publish eclualilg schemes or Policies. Il is sliu good Praclice, however, fora school lo mol(e a slolemenl oboul Hle
Principles occording lo which il reviews er imPocl on equolilies of ils Policies ond Proclices, ond occording lo which il

gaH;ers oncl Pul)lishes inj:ormolion. and decides on specific objeclives.

Reddal Hill Primary School recognises thal cerlain groups in sociely have historically been disadvantaged because of
unlawpul discriminalion they have paced due lo their race, sex, disabilily, gender reassignmenl, marriage/civil parknership,
religion/belief., sexual orienlalion or age.

This policy will pul in place a range of aclions ko eliminale prejudice, unlawgul discriminalion and viclimisalion within

Hle SChOOl communilg ond WOrkJIOFCC.

Lega[ J:rameworlt

We welcome our duhes under Hle Ec[ua[ihj Act 20|0 }o elimino,le discrim'mahon, advance equa[ihj of oPPorlunilg and foster good
relations in relalion to age (as appropriale), disabi[itg, eHmiciLH, 9ender ('mc[ucling issues of lransgender, and of malernilﬁ ond

Pregnancg), re[igion o,nd belief, and sexuo,l idenhlg.

To do this we will collect data related to the profected characheristics above and analyse this data bo determine our focus for our
equalily objeclives. The daka will be assessed across our core provisions as a school. This will include the following funchions:

* Admissions

* Altendance

o Altainment

* Exclusions

d Prejudice related incidents

Our objechves will detail how we will ensure equalitg is app[ied bo the services listed above however, where we J:incl evidence thal

oHrer funchons |'10ve a significant imPacl on any Parhcu[ar group we wiu include wor|< in H'us area.
We welcome our du|:3 under the Educalion and Inspechons Act 2006 o Promo|:e communi|:3 cohesion.

We recognise that these dulies reflec[ internaltional human ring standards as expressed in the UN Convenlion on the Righls of

the Chi[d, the UN Convenlion on the RigHs of People with Disabilihes, and the Human Righls Ack 1998.
Guiding Principles

In fulfi”ing the lego,l obligahons cited o,bove, we are 9u,iclecl bg seven Principles:



Principle IZ Au learners are Of equal value.

We see all learners ancl Polenhal learners, o,nd H‘»eir Po,rents o,nd carers, as Of equo[ value regard'mg:

Age:

Whether or not they are disabled;

Whalever their ethnicily, culture, nalional origin or national stalus;
Whalever their gender and gender idenkity;

Whalever their religious or non-religious afilialion or faith background:
Whalever their sexual idenlily;

Marital status;

Pregnanca and malernit\Lj, and

Chilcl in Care.

Principle 2: We recognise und resPecl difference.

Treahng Peop[e equa“g (Pr'mcip[e | above) does nol necessarilg involve treahng H\em oll H’re same. Our Policies, Procedures and

achvihes musl nol discriminate but must neverH‘»eless Lake accounl of differences of life-experience, 0uH00|< and backgrounc{, and

in Hle kinds of barrier and disadvantoge which Peop[e may face, in relahon to:

Disability, so that reasonable adjustments are made;

Ethniciby, so that diggerent cullural backgrounds and experiences of prejudice are recognised:

Gender, so that the digerent needs and experiences of girls and boys, and women and men, are recognised:
Religion, belieg or raith background;

Sexual idenlily.

PrinciPle 3: We fosler Posilive ouiludes ond relalionships, ond a shared sense of cohesion and belonging.

We intend that our Policies, Procedures and aclivities should Promokez

Positive altitudes towards disabled People, good relations belween disabled and non-disabled People, and an absence of
harassment of disabled People;

Positive ‘mterachon, 900(1 relations and clia[ogue belween groups and communilies different from each other in ferms of
eHmicilH, culture, religious affiliahon, nahonal origin or nahonal slalus, and an absence of prejuclice—relaled bu“ging

and incidenl‘s;

MUEUQ[ resPect o,nd 9OOC[ relahons belween l)OBS Gl’ld 9“‘[5, Gl’ld women ancl men, cmcl an o,bsence Of sexual, transphobic

GI’IC[ I’IOI’TIOPI’IO[)iC harassmenl.

Principle k- We observe good ecluolilies Proclice in sloH: recruilmenl, relenlion and developmenl.

We ensure Hml Policies and Proceclures should benefil a“ emplogees and Polenhal emPloHees, for example in recruitmen[ and



promolion, and in conlinuing proyessional clevelopmenl:
® Wliellier or nol l'l"ieH are disablecl;
® Wlialever llieir ellinicila, cullure, religious affilialion, nalional origin or nalional slalus;

® Wlialever llieir gender and SCXUOl idenlilH, o,ncl Wlll‘i J.'Ull respecl J.'Or legal rigl‘ils relaling lO pregnancg cmcl malernilg.

Principle 5: We aim lo reduce and remove inequolilies and barriers that alreadg exish.
In a(lclilion lo avoiding or minimising possil)le negalive impo,cls of our policies, we lo,l<e opporl‘unil‘ies lo maximise posilive impacls

by reducing and removing inequalilies and barriers thal may already exist bebween:
e Disabled and non-disabled peaple;
® People o digerent ethnic, cullural and religious backgrounds;
® People of all gender idenkities.

Principle 6: Sociely as a whole should beneil.
We infend thal our policies and achivilies should benefit sociely as a whole, both locally and nalionally, by fostering grealer social
cohesion, and greaer parficipalion in public lige of:

® Disabled people as well as non-disabled;

® People of a wide range of ethnic, cullural and religious backgrounds;

® People of all gender idenkities;

® People, whalever their sexual idenlilg.

Principle 7: Ol)jeclives.
L] We formulale o,nd publisli speciJ:ic o,nd measurable objeclives;
® Tlie ol)jeclives wl'iicl'i we idenlipj consicler nalional and local priorilies and issues, as appropriale;

® We l<eep our equalilg ol)jeclives under review and reporl annuallﬁ on progress lowarcls acliieving lliem.

Tlie curriculum.
We l<eep eacli curriculum subjecl or area u,mler review in or(ler lo ensure ll'ial leacl'iing ancl leo,rning reflecl llie Principles sel oul

in paragrapli 4 al)oveu

Ellios ond Orgonisulion.
We ensure the Principles listed in paragrapli L above aple to the full range of our policies and praclices, inclucling those that

are concerned with:
® Pupils‘ progress, attainment and acliievemenl;

® PUPllS, persono,l clevelopmenl, welfare O,I'id well—being;



® Teaching shyles and shraleges;

®  Admissions and altendance;

®  Slags recruitment, retention and progessional development;
®  Care, quidance and support;

®  Behaviour, discipline and exclusions;

® Working in partnership with parenls, carers and quardians;

® Working wiH1 H1e wider communihj.

Addressing prejudice and prejudice-relaled bullying.
The school is opposed to all forms of prejudice which stand in the way of fulfilling the legal dulies referred to in paragraphs |-
3

® Prejudices around disability and special educational needs;

® Prejuclices o,round racism and xenophobia, inc[uding ste Hw,t are directec{ lowarc{s re[igious groups and communihes,
for example anhsemihsm and Is[amophobia, and Htose Hmt are directed againsf kravellers, migranfs, refugees and
Peop[e seeking asHlum;

® Prejudices reflechng sexism and homophobia‘
There is 9uidance for staﬁ on how Prejudice—related incidenls shoulc{ Be idenlified, assessed, recorded and deau WiH‘l.

We |<eep a KCPOMS‘ recorcl of Prejudice—related incidenfs o,ncl, if requested, Provicle a rePor|; Lo Hw [ocal aukhoril‘\tj aboul‘ Hw

numbers, lgpes and seriousness of Prejudice-re[aled incidents o,t our schoo[ and how H’leH are c{eau wiHm.

Roles and resPonsibililies.
The governing bcdg will:
L] Be responsible for ensur‘mg Hmaf Hle school complies wiHm legis[ahon and Hmat Hmis slatemenl and ifs related Procedures

and aclion p[ans are imp[emented and review ils implementahon in line with their governor responsibi[ihes.

® Meel ifs obligations under the Public Sector Equality Duly (PSED) o publish equality objechives ot least every four years
commencing on the dale of the last publication. Ensure thal the school complies with the appropriate equalily legislation
and regulations.

® Ensure thal the school's Admissions Policy does not discriminale in any way.

® Ensure equal opporfunilies in ifs stagr recruitment and promolion praclices, progessional development programmes and in
membership of the governing board.

® Proaclively recruit high-quality applicants from under-represented groups.

[ J

Provide informahon in appropriale and accessible formals‘



L] Ensure Hwt Hw necessary discip[inorg measures are in Place to enforce H’»is Policg.

The Headteacher will:
®  Be responsible for implementing the statement;
®  For ensuring thal all stagr are aware of their responsibilities and are given appropriale Iraining and suppork;
® Taking appropriale aclion in any cases of unlawpul discriminalion and for the day-fo-day responsibilily for co-
ordinaling implemenalion of the statemenl.
®  Implement this policy and ks procedures.
®  Ensure thal all parenls, visitors and conlractors are aware o, and comply with, the provisions of this policy.
®  Aclively challenge and fake appropriale aclion in any case of discriminatory prachice.
® Address any reported incidenls of harassment or bullying in line with D¢E quidance.
°

Produce an o,nnuo,l rePorE on Hme progress of implemenhng Hne Provisions of Hnis Polic\tj o,nd rePorL it to H’»e 9ovemin9

body

Au SLO’H.' are expected ITOI

® Promote an inclusive and collaborative ethos in their classroom.
®  Deal with any prejudice-related incidents thal may occur.
® Plan and deliver curricula and lessons thak regleck the principles in paragraph 4 above.
®  Idenkiry and challenge bias and stereotyping within the curriculum and the school's cullure.
®  Support pupils in their class for whom English is an addilional language.
®  Keep up-to-date with equalities legislation relevant o their work
®  Be mindpul of any incidents of harassment or bullying in the school and repork any major breaches of the policy to the
headleacher.
Pupils will:

Nok discriminate o harass any other pupil or stagg member.
Ackively encourage equaliby and diversiky in the school by conkributing their cullural experiences and values.

Repork any incidences of bullying or harassment, whether ko hemselves or o ofhers, fo bheir class eacher or ko another
member of shafy.

Abide by oll the school’s equality and diversiby policies, procedures and codes

Informolion Gﬂd Resources

The school wi[l ho,ve an equa[ilg page on i|:s websile, in order }o demonstro,l'e how if is complging wiH‘» Hw PSED in Hwe Equo[ihj

ACL 20'0, and advancing equoli[g OJ.' OPPOI‘LUnitH. We ensure H’IGL Hw webpage o,nd conlenl OJ.' H‘»is slalemenl is |<nown lO Q” Slaﬂ.‘



cmd 9overnors cmd, as GPPFOPriGl’e, LO G“ PUPilS and Hieir Parenis and carers.

A” siaff and governors ho,ve access io a se[echon Of resources w|'iic|'i discuss o,nd exPlain concePis of equa[iig, diversiiu and

communiig cohesion in GPPFOPFiOITC deiail.

Religious Observance
We resPeci the religious be[iefs and Prachce of all siaff, PuPi[s and Parenis, and ComP[H with reasonable requesis re[aiing bo

religious observonce and Pro,ciice.

Slaff DeveloPmenl and Training
We ensure HIO'F a[l sio&, inc[uding suPPori and adminisirahve siaff, receive aPProPriaie iraining and oPPoriuniiies for PrOJ:essiono,l

develoPmeni, boHi as individuals and as groups or ieams.

Breaches of the stalement
Breaches of Hiis siaiemeni wiH be deau wiHi in Hie same ways Hio,i breaches of o|:|'ier school Policies are deo,li wiHi, as deiermined

bH H‘le Headieacher and governing l)OClU

Equalitg Objechves
The Goveming BodH |'iave sei Hie following Equaliiu Objeciives for Hie four academic years commencing 202'/22 These wiu be

monilored bH H’Ie Governing BOdH regularlu, and reviewed O,|? leasi onnuollg.

Our equalilﬂ objeclives are:

® To Promoie sPiriiual, moral, social and culiural develoPmeni Hirough au aPPrcPriaie curricular oPPorLunihes, wiH'i

Po,riiculo,r reference io issues of equaliiu cmd diversil'u
L] To reduce Prejudice o,nd increase undersianding of equa[iig Hirough direci ieaching across Hie curricu[um.

L] To ensure HIO'F a secure, safe and J:o,ir environmeni exisis in which chi[dren, inc[uding in Parhcu[ar Hiose wiHi Proiecl‘ed
characleristics as def'med b':] the Equo,lilu Acl, 20|O, may develoP self—esieem and sense of purpose, in order for them to

make ot least good progress.
o To Promoie cullural deve[oPmeni and undersiand‘mg Hirough a rich range of exPer‘ience, both in and bel:jond the school.
o Tolackle Prejudice and Promoie undersianding in relalion lo PeoP[e with disabililies.

® To ensure imPlemenl'o,l'ion of Public Seclor Equaliiﬂ Duhj (PSED).

Moniloring and review
*  The headleacher will review this Policu annuallg, bo ensure that all Procedures are uP—io—daie.

e The Policg will be monitored and evalualed bg the headteacher and 9overnin9 bodg in the fouowing ways:



* Individual altainment clata;

* Equal opportunilies recruilment daka;

* Equality impack assessmenks;

* Opsted inspection judgements on equality and diversiky;

* Incident records related to harassment and bullying.
Any changes made lo this policy will be communicated to all members of shagy.
Links with other policies
This document links to the following policies:

® Equalilg Po[icg
® Accessibilitg P[o,n



