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INTRODUCTION

Al Reddal Hill we strive to ensure thal every member of the school communitu feels valued and respecred,
and that each person is breaked fuirlu and well. We are o caring communitu, whose values are built on
mubual trust and respec[ for all. The school's behaviour Policu is Hlerefore clesigned bo support the way in
which all members of the school can work togeHwer ina supporhve way. I} aims to Promote an environment in

which everHone fee[s hOPPH, SGJ.'C ancl secure.

Behaviour is everHone's resPonsibililH, ALL sloff musl fouow Hw behaviour Policg ond ensure rewards,

and sanclions are odminislered fairlﬂ and consislenuﬂ.

At Reddal HL“ we be[ieve Hwt good discip[ine emo,no}es from a shmu[ahng and excihng curriculum, a car'mg
o,nd secure erwironmenl o,nd foslering Posihve re[ahonships between a” Pupils and slaff and we slrive hard
to Provide Hmis However, we also acknowledge H1e need fora belwaviour PolicH in order lo sustain a consistent

OPPFOOCh from O,” Hw Slaﬂ.ﬂ

The aim of H’tis po[icu is ro ho,ve clear rewards o,nd sanchons de bon staﬁ and Pupi[s are aware of. If

teachers and Pupi[s know the next srep, i is easier lo implement them with as liltle disruphon as Possible.

We have devised a behaviour Policu Hto,t concentrates on Hwe Posihve wiH1 as few sanchons as Possib[e. The
policu has clear ru[es, rewards and sanchons H'w,t are easilH imPlemenLed wiH1 liHle interruphon Lo Hw
lessons. We have Hterefore based our PO[iCH on the assertive discipline aPProach, and the rules, rewards and

sanchons are ouHined below.

AIMS AND OBJECTIVES

o Agreed expectations are established and acked upon airly and consistently.

®  Good behaviour and effort are encouraged, rewarded and used as a model or others to pollow
® (are is taken of each other, our Properru and our school.

® Parenks are involved in the process of promohng high standards of behaviour.

° Pupils know the consequences of negahve behaviour.

L] Pupils are encouraged lo become self—disciplinec[ ancl lo l)e responsible for H‘ueir own achons, in order ro

develop H'meir confidence cmcl inc[ependence.

® Poor behaviour is monilorecl, cmcl appropriale skrategies are aPPlied.



L Parents are informed OJI SCI‘LOO[ GXPGCLOHOHS, rewarcls and consec[uences, anc[ are 'mvolvecl O,t an eOF[H

slage when Prob[ems occur.

L Pupils are helped to understand thal Hmeg have a responsibi[itg for their own aclions and that H‘»eg
affect others.

L] Fair treo,fment for o,H is ensured regardless of age, 9ender, race, abi[ikg o,nd disabi[itg.

® The eﬂ:Or‘l?S and confribuhons Of O,H are valued.

TO ensure HIO,L all PuPi[S clevelop a 900d understanding OJ,‘ our behaviour POliCH ancl our behaviour
expeclahons, we have developed a Behaviour Curricu[um (see appendix |) ClGSS Leachers use Hw Behaviour

Curricu[um [‘0 Leach behaviour expeclahons O,l‘ Reclclo,[ HL“

THE ROLE OF PARENTS

We give high Priorit\Lj to c[ear communicahon wiHnn H1e school o,nd to a Posihve Partnership wiH‘» Parenls,
since H’lese are crucia[ in Promohng o,nd mainfaimng high sfanc{arc[s of behaviour. A Posihve Parlnership
win Parenls is crucia[ lo bui[c{ Lrus[ and Lo deve[op a common aPProach lo behaviour expeclahons ancl

stro,tegies for dea[ing wiH‘» Problems.
We expecl Parents bo:

e Have good relations with the school.

. Support good behaviour.

o Ensure their children understand and value the meaning of gocd behaviour.
. Support school rules and sanclions.

. ComPlH with this Policg.

. Sign the school's Home-School Agreement';

. Keep school 'mformed of behaviou,r diﬁicuuies or Lrau,ma exPerienced at home, which may affeck Hleir

child's behaviour ot schodl.

We Wiu OlSO communico}e concerns O,l)OUIT bel'w,viour tO Parents on a regular l)O,SiS H’ll"OUgh a meehng ora

Phone CG”.

THE ROLE OF THE GOVERNING BODY

Tl’te Governing Bodg |'10,ve Hle responsibililg o,nd rego,rd for:

o The dutg to set the framework of the school's Policg on Pupil discipline;



L Responsibilifa LO ensure Hmt H‘»e SChOO[ complies WiH’L H’Iis POliCH;

L Responsibilila ITO ensure Hw SChOOl complies WiH’t its legal cluhj LO make reasonable adjuslmenks for

disabled children and Pupils with SEN;

L4 Delego,}ed powers and responsibi[ihes bo the Headleacher to ensure that school Personne[ and Pupils are
aware of this Policg;

L4 Delego}ed powers and resPonsibi[ihes bo the Headleacher to ensure all visitors to the school are aware
of and complg with this Policg;

o The duta bo support the Headteacher and school personnel in mainfain'mg high standards of behaviour;

° Responsibilita for ensuring that the school complies with all ecluo,lih:]’s legis[ahon;

o The duta bo ensure thal appropriale action will be taken to deal with all Prejudice related incidents or
incidents which are a breach of this Po[icg;

L4 Responsibilitg for ensuring funding is in Plo,ce bo suPPorl this Po[icg;

L4 Responsibilitg for ensuring this policH and all policies are mainkained and upclaked regu[arlg;

L4 Responsibilitg for ensuring all Po[icies are made available fo Porenfs;

® The responsibility of involving the School Council in the development, approval, implementation and
review of this policy;

® Responsibilita for Hw effechve implemenlahon, moniloring and evaluahon of Hmis PolicH.

THE ROLE OF THE HEADTEACHER AND THE ASSISTANT HEADTEACHERS

The Headteacher and |;|'1e OSSiSlFGan heo,c”eo,chers will:

® Delermine the delail of the standard of behaviour that is accepfable bo the school;

® Ensure there is a shmulahng and excihng curriculum thal is accessible for all Pupils

® Ensure all school Personnel, Pupils and Parenfs are aware of and complg with this Policg;

® Ensure all school persannel make reasonable adjustmens gor disabled children and pupls with SEN

®  Work hard with everyone in the school communilg bo create an ethos that makes everyone J:eel valued
and respeclec{;

® Promote good behaviour bH fcrging sound working re[ahonships with everyone involved with the school;

° Encourage good behaviour and respecl for others, in order to Preven[ all forms of buHHing among
Pupils;

® Ensure the health, safelH and we[J:are of all children in the school;

®  Work with the School Council on the cleve[opment, aPProvaL implementahon and review of the school

rules‘

® Provide 9uidance, supporl o,nd fro,'ming lo a“ staff;



®  Monitor the effechveness of this Policg;

® Annua”g report to the Governing Bodg on the success and development of this po[icH;
® |ead the deve[opment of this Po[icg eroughcut the school;

® Provide guidance and suPPort bo all sfaff;

® Provide training for all staff on induchion and when the need arises;

® Keep up to date with new deve[opments and resources;

®  Underfake classroom monitoring;

® Create and mainkain links with Parenls;

®  Work with external agencies;

L] Review o,nd monitor Po[icg o,nd Procedures

THE ROLE OF STAFF

SITOJIJ: Wi“ be expected ITOI

o Comply with all aspects of this policy

®  Encourage good behaviour and respeck gor others in pupils and o apply all rewards and sancions
foirlg and consis|:enHH; (see rewards and consequences sechions for more delail);

® Promote se[f—discipline amongst Pupi[s:

® Dedl aPProPrio,fe[\Lj with any unacceptable behaviour:

® Discuss Pupil behaviour and discip[ine regu[ar[Ej with the Assistant Headleachers;

® Discuss concerns about behaviour ko parenks / carers an. o reqular basis

® Provide well planned, inleresting and demanding lessons which will conlribute fo mainkaining good
discipline;

® Altend periodic training on behaviour managemenl;

® Ensure the health and safet\tj of the Pupils in their care;

L4 Identh Problems that may arise and o offer solutions to the Problem;

L Implement the school's equalihes policg and schemes;

® Report and deal with all incidents of discriminalion;

®  Altend appropriale kraining sessions on equalily;

L4 RGPOFL OHH concerns H‘LGU hOVG on OHH aspeclf OJ: Hw SCI‘lOOl communihj‘

THE ROLE OF PUPILS

Pupi[s will be expected bo:



® Be aware of and comp[g with this PolicH:

e Be Polife and well behaved ot all kimes;

®  Show consideralion fo olhers;

o Make suggeshons about school behaviour via the School Council;

° ObeH all health and safehj regulahons in all areas of the school;

o Make no unacceptable remarks against feuow Pupils or school Personnel;
° Co-sign and abide bH the ‘Home-School AgreemenF where aPPlicable;

o Listen co,refuug bo all instruclions 9iven bg the teacher;

o Ask for J:u,erer he[P i Hmeg do not understand;

® Treal others, their work and equipment with respecl;

® Talk lo others without shouling and will use lanquage which is neither abusive nor ofgensive;

L Support Hw ‘Home-School /\greemeny GI"LC{ guidance necessarH tO ensure Hw smooH‘» running OJ.' Hw

SChOO[;

L] Take Po,rt in interviews, queshonnaires and surveys.

BEHAVIOUR MANAGEMENT

Behaviour is Ero,ckecl using Behaviour Record Sheets. Staff are exPecfecl Lo record negohve behaviour Hmt

may occur in or ou,f of Hle c[assroom. Mrs Rogers wi“ monitor |:|wese on a weeHH basis

For those children whose behaviour requires a higher level of suPPorL Reddal Hill Review Card is introduced
and completed bH teachers and / or Pupi[s These allow Pupils bo record their behaviour lesson bH lesson.
Once one has been introduced to a Pupil, then Parents are ‘mJ:ormed and regular comminakion will be
mainkained to discuss the child's progress. Reddal Hill Review Cards are short term and the exPectahon is
that Pupi['s behaviour will become Posiﬁve For Pupi[s who conlinue fo require a Reddal Hill Review Card for
more than & weeks, the school may need to draw upon sPecia[isf suPPorl and advice from external agencies,
eg. Inclusion Supporl (Educational Child Psgchologists/Socia[, Emotional and Menkal Health Specia[isl‘
teacher), Sandwell Children's Trust, or referrals to o G.P who may make a referro,l to CAMHS.

The Assistant Head Teacher, along with the Senior Managemenl Team (SMT), will monitor Reddal Hill Review

Card on a dOilH and wee|<13 bOSiSA

RULES

Each class has a clisp[aﬂecl a seb of clear and simp[e rules, which are shared and discussed with the

children ol the beg'mn'mg of each term.



OUR SCHOOL RULES:
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The rules are implemented in each class and reinforcecl bg puHing the onus of goocl behaviour onlo the
pupil. If pupils choose to comPlU, H‘»eH are rewarded accorclinglg and each class disp[ags the rewards for
the Pupi[s bo see.

ZONE BOARD STRATEGY

Each classroom uses a zone board to help everyone recognise and celebrale posihve choices and behaviours
H‘»roughout the clag, The board consisks of six colours. Pupils can move up or down depencling on their
aclions and aHiludes. Onlg the 9old, silver and green zones are clisplagecl. These zones focus on recognising
eﬂ:ort, kindness and achievement — encouraging pupi[s bo aim high and lake pride in their progress. Blue,
orange and red are used pr'watelg bg staff bo help guicle and support pupils when needed, ensuring everyone

has Hle chance lo [earn from Hleir choices ina posihve and respectful way.

Everﬂ dag, each pupil starks in the green zone. Where Posilive behaviours are shown, Pupils move up the zone
board to silver and then 90[&. If negalive behaviour is shown, the Pupils move down the zone board to b[ue,
orange and then red. Each colour has clear definihons that are exPla'med bo the pupils and conhnuousla
referred bo bU the adulk. The table above explains this sHs[em and is shared with the pupils on a regular
basis.

“*Once Hw consequence l'lO,S been completed H’le PUPil can return lO green J.'Or a fresh SITOJ'L



GOLD
You're a suPer SI'OI‘ l’OdGH

Reddal Hill Reward Star (Stamp)
*contacl WiH’L Paren}s (POS[’CGI"d, Phone call or Gl’ H’Ie end Of Hle dGH)

SILVER
You're doing greol lodag
Shicker

GREEN

YOU‘I“G J:ollowlng our SChOOl rules

ORANGE

Your behaviour is not accepl‘oble
KSI' — | minubes missed Plaﬁlime
LKS2 — 3 minukes missed Plaﬁlime
UKS2 - 5 minutes missed Plagl‘ime

REDDAL HILL REWARDS STARS STAMPS

If a Pupil moves o the gold one, H'ICH will be awarded with @ Reddal Hill Reward Star (RHRS) Stamp.

When a Pupil has J:'we stamps, H1e5 can lrode H’tem in for a Prize or save H‘»eir slamps for bigger Prizes.

Reward Slars cou[d a[so be given for oulstanding Pieces of w0r|< or exemplarg behaviour.

REWARDS

Rewards have been devised for the whole school and are as fo“ows.
®  Slickers
® Cerlifical'es

o Move up Zone Board



L VIP (Verg Important Person). When a PUPi[ has ShOWﬂ excephon behaviour HICH are chosen bH H‘»eir
ITCOCI‘LCF as H1e VIP in H‘»eir C[OSS J.'OF H‘te wee|<. This is awarded in an assemblg w|'1ere Parents are

inviled ITO come ancl celebrate Hmeir Childls achievemenl‘
L Behaviour Champion evenls

® Verbo,l Proise - when PUPi[ reo,ch or SUFPGSS Hw OdU”?,S expectahons

o Visit Mrs. Bashir—Pugh (HT)
e Reddal Hill Reward Stars
e Poslcards sent home

e Planel Poinls (Dojos — This is an online programme where staff can reward Pupils for Posihve

beho,viour).
L] Informing Parents — a message on Class Dojo/o, letter home/Phone call

L] Opportunitg to win Pebb[es for Hle whole c[o,ss (winners receive addihonol P[a‘tjhme eoch wee|<)

BEHAVIOUR CHAMPIONS

At Reddal Hi“ we be[ieve Hw,t Pupils who displag consiskean Posihve behaviour should be recognised o,nd

commended. We encourage a“ Pupi[s |:o str'we lo become a beho,viour cho,mpionA

Bronze Behaviour Champion

A PuPi[ who shows consistent Posihve behaviours foro whole term will be deemed a Bronze Behaviour
Champion. These Pupils will receive a cerhfical'e during the end of term Praise Assemblg, and H’»eg will also
be rewarded with a one-hour additional Pla‘tjﬁme in the school P[agground.

Silver Behaviour Champion

A P“Pil who shows consisfenHH Posihve behaviours across two terms will be deemed a Silver Behaviour
Champion. These Pupils will receive a cerhficate cluring the end of term Praise Assemb[g, and H’»eg will also
have a reward of a ho,lf do,H trip bo the local Po,r|<.

Gold Behaviour Champion
A P“’Pi[ who shows consisfenH\Lj Posi|;ive behaviours across leee terms will be a Go[d Behaviour Champion.
These Pupils will receive a cerhfico,fe dur'mg the end of term Praise Assemblﬂ, and HleH will also have a

reward OJI an amazmg dClH adventure h“iP.

Plalinum Behaviour Chompion
A Plakinum Behaviour Champion is a Pupil who has been o Gold Behaviour Champion consislenHH
H‘»roughoul their |<e3 stage. Thus, if a Pupil has been consislenHH Gold in Recephon, Year | and Year 2, then



at the of Year 2 Hmeg will be a Plalinum Behaviour Champion. |_i|<ewise, if a Pupil has been consislenHU Gold
in Year 3, Year 4, Year 5 and Year 6, at the end of Year 6 H1e3 will be a Plalinum Behaviour Champion.

CONSEQUENCES

Al Reddal Hill, we consistean promote high standards of behaviour and Provicle the necessary support bo
ensure all Pupi[s can achieve and thrive both in and oul of the classroom. Somelimes a pupil's behaviour will
be unacceptable, and Pupils need o understand thal there are consequences for their behaviour. Often this
will involve the use of reasonable and Proporlionale sanchions. We recognize that some Pupils may need

reasonab[e adjuslments, ancl Hwis Wi“ be OSSGSSGCJ, on an incl'wiclua[ bGSiS.

Earlg Years — Pre-School and reception:

In our Ear[a Years, most inaPPropriate behaviour is dealt with H‘Lrough Lo,“(ing about the behaviour with the
children. Conflict is a normal Parl of any healeH re[ahonship. Learning how to deal with conflicFraHmer
than avoiding ik—is crucial. Al Reddal HL“ slaff are skilled in handling conflicts ina resPect'Ful and Posihve
way.

In recephon, a child may sPend a short Period of hme, belween | minute and 5 minutes, reflecling on their
behaviour. If a child continues to demonstrake Persislenl unacceplable behaviour, we will conlinue to use the

aPPropriale stro}egies and make a record of the incident. Delails of the incident will be shared with Parenls.

A child who disp[aas Persistent unacceptab[e behaviour wi” be removed from H1e class lo reflect on H‘Leir
achons wiH1 an Assislant Headteacher. If behaviors, suclw as exlreme violence or Persistenl aggressive or

disruphve behaviour. the Headleacher will be consu”ec{, and Parenls will be informec{.
KeH Slage | and 2:

The sanchons are hierarchical and have been wri%en lo 9o alongside Hle rewo,rds.

|. Non—verbal warning
2. Verbal warning (non—confrontahonal/ non—c{isruphve)
3. Pupills name is moved down the zone board to orange. Teacher to record this on Behaviour Record

Sheet. Pu,pils bo miss fouowing plaﬁhme:
o KS| — | minute

® Lower KSZ (Hears 3 o,nd 4) - 3 m‘mules
L4 UPPGF KSZ (HGOFS 5 and 6) - 5 minutes

k. Pupils name is moved down the zone board fo red. Pupi[ to be removed from the situalion and
spend 5 minutes on a lime-out chair/lable. Teacher to record this on Behaviour Record Sheel.

(Appendix 2) Pupils to miss fouow'mg ploghme with the member of staff Hweg misbehaved for:
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e KSI — 5 minules

L I_OWCF KSZ (Hears 3 cmcl [i-) - |O minutes

L] Upper KS2 (5ears 5 and 6) — dll of Plo,ghme
5. If Hwe Pupi[ conhnues to displag inaPProPrioke Beho,viour, H‘»en H‘»e ‘red suPPork card' will be sent to
Hwe Assisfo,nl Head Eeo,cher avai[able, o,nd Hme Pupil wi“ be removed from clo,ss for H‘»e resl of Hwe

session.

R is Hw responsibilifg of ALL slaff ko ensure Hno,l' sanclions are carried ouk o,nd even Lf a pupil reaches

sanchcn 5 HweH musk sh“ miss H’»eir sPecified number of m'mu,fe’s Plo,ljhme wiH\ Hle staff member who dea”;

wiHm Hw Beho,viour.

If a Pupil, reaches sanclion 3 or above a class eacher must 'mform Po,renfs the firs} time it haPPens. IJ: a
Pupil reaches sanclion 3 or above three limes or more in one weelt, Po,rents mush be Lelephoned and invited
inltoa meehng with the class teacher o discuss the behaviour. This behaviour should be recorded and the
oukcome of the meehng must also be recorded. The Pupil will be introduced to a Reddal Hill Review Card to

Promote Posihve cho,nges in H’»eir behaviour.

REFLECTION ROOM

Even kugh we strong[g Promote a Posihve behaviour Policg at Reddal Hi”, we also agree that there should
be consequences when significonf negahve behaviour occurs. Therefore, we have a Reflechon room where
Pupils who have shown unwanked behaviours can sit and ref[ect on their achions. Reflechon haPPens ak break
and lunch limes doi[g. All s|:o,ﬂ: are aware of the l‘HPeS of behaviour that require Rejtlechon, and the amount
of dOHS Pupils will be required bo attend. See below the o,greecl Reflechon behaviour LHPGS and consequences.

Behaviour Consequence -

Loss of days in the Plagground
Fighhng 5 clags
Kicking | -3 daHs - dependmg on severiLH
Punching | -3 daHs - dependmg on severiLH
Swear'mg | -3 daHs - dependmg on severiLH
Threalening behaviour | dag
Rudeness to slaff | -3 daHs - depending on severitﬂ
Persistent refusa[ bo fouow instruclions | dag
Persistent ignor'mg of slaﬂ: | dcuj
Discriminative language - homophobic and racist 5 daas
commentks
Leaving the classroom without Permission | dcuj

11



Damage LO SChOOl properig | -3 dGHS - clepenciing on severiiﬂ

Sieaiing | dOU

Siaﬂ who have deall with an incident resuliing ina pupil aiiending Refleciion must record this on the
Refleciion Room Record, which can be localed on the Siaff Share. The aim is for Pupils is bo not altend
refleciion o,go,in. The Assistant Head ieo,cher, o,long with the SMT, will monitor behaviour and refleciion room

O,Hendo,nce on a weeHH bGSiS.

LUNCHTIMES

A member of Hie Senior Managemeni Team wi” supervise Hw KSZ Lunchiime C[ub dailﬂs This is for Pupils
who J:ind lunchiimes chauenging. The lunchiime club supporis Pupi[s l)ij using fun o,nd engaging games io

heip Hiem develop sociai skilis, build Posiiive inieraciions, o,nd leo,rn o,nd manage H'ieir feelings eﬂ:eciivelg.

During lunchlimes, Hie J:oilowing consequences wi“ be used for QH Pupi[s. (WiH‘i H'ie excepiion of Pre—School
chiidren).

KSI:

|. Verbal warning.
2. 2 - 5 m‘muies iime oui wiih a iunchiime supervisor.
. Siag wiHi Hie lunchiime su,Pervisor for |;|'1e res|; of H’ie lunchiimes Closs ieachers cmcl Parenis

informed.

|. Verbal wo,rnings
2. 5 - |0 minuies iime oui wiHi a lunchiime suPervisor
3. SiaH WiHi Hie lunchiime supervisor for Hie resi of Hie iunchiime. Ciass ieo,chers o,nd Po,renis

informed.

These sanciions ShOW cieariﬂ H’le consequences Of unaccepiable behaviour.

SEVERE BEHAVIOUR CLAUSE

Al Reddal Hill, our Priorii3 is ko ensure the safeig of all pupiis and siaff, and lo restore a caim, eJ:J:eciive
iearning environment. We feei it is imporiani thal siaﬂ: across the school respond ina consisieni, Jtoir, and

Proporiionaie manner so that all Pupils know with ceriainig that unaccepiobie behaviour will oiwogs be

aclclressed.
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Alf Reddal Hi“, 0” SLO,JIJI use de-esca[ahon fechniques EO help prevenk J.'U,FH'LGF UﬂOCCCPl‘Gble behaviour l’O arise

ancl reoccur.

If a pupil clisplags severe unacceplable behaviour, H1e3 will bH-pass the class sanclions, eg. the Zone Board,
and a member of the SMT will be called. The pupil may then be removed from the class. When pupils are
removed, H‘»eU will be taken o the Assistant Headbeacher's office (or Headleacher's office, if unavailable).
Pupils who have been removed will be encouragecl bo reflect on behaviour, as well as oblain a sense of calm
and ga'm composure in order to be inlegratecl back info their [earning environment. Removal from class will
be used sparinglg, and the situalion will alwags be managed sensihvelg. The Pupil‘s Parenfs will be informed
and maoy be called inko school to discuss how we can supporl their child furH‘»er al Reddal Hill Primarg

SCHOOL Removal gccurrences will l)e recorded and monitored consislean.

Reddal Hill has a Posihve behaviour managemenk Policg. Should @ serious incident of behaviour arise each
case will be treated individuaug. Severe incidenks must be recorded and reporled on CPOMMS (Online
Recording Tool) bU the member of staff who witnessed or dealt with the incident.

Severe disruplion is likely o include:
®  Bullying (See anki-bullying policy);
o Racishhomaphobic behaviour — crikeria sourced grom Sandwell Local Authorihy
L4 Derogalorﬂ name ca”ing, insults, racist J'ol(es and [o,nguo,ge, racist 9raffih;
® Incitement of others to behave in a racist way;
® Racist commenls in the course of discussions in formal and informal selfings]
® Ridicule of an individual for cullural or religious direrences e, food, music;
® Regusal fo co-operate with others because of race or ethnic origins;
L4 Repeated violence (anH violent incident should be recorded):
L4 RePeo}ed inaPProPriale language;
L4 Damage fo Propertg;
L Stealmg;
® Threalening behaviour towards an adull;
L4 Ang behaviours that constitute o health and safefg risk ko themselves or others; and

L4 Phgsical or verbal aggression tOWGrdS OH‘LGF PuPilS or an adulL

SCI’lOOl personne[ can COaniSCOLe PUPi[S‘ PI'OPGI'ITH. TI’IG PFOPGI’LH Wi” IDG returnecl Ol' Hle end OJT H1e CerH o,ncl

parents will be inJ:ormed where it is deemed necessary.

There are two sels of [egal Provisions, which enable school personnel bo confiscate ifems from Pupils:
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I. The general POWGF LO discip[ine ancl kO regu[ale H‘»e COHCJ,UC[' OJ.‘ PUPilS which enable a member OJ: Staﬂf tO
COﬂfiSCOl‘e, reta‘m or CJJSPOSG OJI a PUPil‘S properlg as a punishmenh SO long as it is reasonable in H’te
circumslances (sechon Sq (l) OJ.‘ Hw Eclucahon and Inspechons Act 2006) The lCLW Protects Staff from

liabililg, JIOF clamage LO, or lOSS OJ.‘, GHH confiscated items Proviclecl H‘LGU have acted lO,W_FuuH (sechon q[l- OJI
Hw Eclucahon and Inspechons ACL 2006) The [egis[ahon c[oes nok describe whal musk be done WiH’t Hw

COﬂfiSCG[‘ed ilem: HOWGVCF, Hw SCl’lOOl Wi“ endeavour tO return H'me ilem l‘O Hw PUPiL or PUPil,S Parent.
2. POWGF ITO search WiH‘tOUt consenf JIOF "Prohibifecl items“

The Headleacher will hand over o the po[ice any Prohibifed items fcund as a resull of o search.
SMT may also discipline Pupils in certain circumstances when a Pupils' misbehaviour occurs oulside of
school for examp[e a Pupil is bu“ging ancther Pupi[. Teachers and the SMT may also discip[ine Pupils for

misbeho,viour w|'1en H1e Pupil is:

® Taking part in any school-organised or school-related achivily;

L Tro,ve“ing bo and from school;

L Wear‘mg school u,niform or in some other way idenhjtio,b[e as a Pupil ak the school;
®  Where misbehaviour could have rePercussions for the order[g running of the school;
® Pases o threak ko andther pupil or member of the public

o Could adversely aggeck the reputakion of the school and

® In o,ll cases of misbehaviour slaff Personnel can onla disciplme Hte Pupil on school Premises or

elsewhere when H1e PUPi[ is under Hme [OW‘FU[ conh‘ol Of Hw S}O‘F‘F member 6.9. |:rip.

USE OF RESTRICTIVE INTERVENTIONS

School reserves H1e right lo use restrichve 'm|:ervenhons lo help Preven|; a Pupi[ from hurhng |;|'1emselves or

oH»ers, J:rom damaging PrOPerl?H or JII'OITI co,u,s'mg disorder.

In Hle DePartment for Educahon 9uidance ‘Restrichve in|:ervenhons ‘mc[uding use of reo,sono,ble force in
schoo[ 2026', s|:o,fes restrichve ‘mtervenhon means lo ‘PrevenL reslrich or subdue movement of |;|'1e bod\tj, or
Part of H\e bodg, ofa Pupil.‘ The 'u,se of reasonab[e force’ is a term used in legislahon which ‘mc[udes

phgsica[ restriclive intervenlions.

A” members OJf SCI’LOO[ Staff have Hw legal POWG!‘ |?0 use reasonable JIOI'CG in [imited circumslances.
Reasonable means using no more JIOFCG Hxan is necessarH JIOF Hw least amount Of hme, Hw GPP[iCGhOn OJf

which will clepend on the circumstances.
L4 Control; Passive Phgsical conacl is skanding belween pupi[s or blocking a Pupil‘s paHm.;

L4 Control; Aclive Phgsica[ conkach is leading a pupil bﬂ the arm oul ofa classroom.
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Alf Redclal HL“ our first POinL OJI engagement is tO use SOJ.‘GY‘ Handling Lechniques tO ca[m, de-escalale and
CJ/WGI“L aHenhon in orcler kO Prevenf hazardous behaviour Hwis mOU G[SO inclucle phgsical intervenhon. A“ our
c[assrooms are PI‘OViClCd WiH‘t resources such as calm'mg caddies/ emohon coaching slralegies, l’O help ca[m,
de-escalate ancl re-direct a&enhon. The use OJ.' reasonable J.'OFCG will alwags be a last resort ancl Wi” Oan l)e

USCC[ when OH‘LGF s[rategies have been unsuccess]:ul or when immecliate achon is recluirecl tO ensure SO,J.'etH.

Teachers ancl Learning SUPPOFt Prachhoners O«t Reddal Hlu PrimarH are Lra'med in Posihve Hanc”ing. Ang

new members OJI Staﬂf Wi“ receive POSiHVG Handling fraining as soon as il’ is reasonab[g POSSible.

A” members OJ,' SCI‘LOO[ SITOHI have a [690[ POWGF tO use reasonable JIOFCG in certain circumskances.

TO prevent or SLOP a PuPi[ from:

® Causing injurg lo Hwemselves or oH‘»ers.

CommiHing a criminal offence.

® Damaging PI’OPeI’tU.

Causing disorder among Pupi[s o,l Hle school, wheHmer dur'mg a leach'mg session or onerwise.

Ang intervenhon wi” be necessary, Proporhonale and aPPlied for H1e shorlesl Possible hme‘ Force wiu never
be used as a Punishment orasa mede of enforcing compliance wiH1 insfruchons. Pupils wi“ nct be

reslro}med in any way de imPacts Hweir airwaH, brealhmg, or circu[ahon

Reddal Hill Priorihses Prevenhon and de-escalalion slralegies to reduce the need for restriclive inferventions.
Staﬂ are encouro,ged bo use Posihve behaviour managemenl aPProaches, clear communicalion, and conflicl-
resolukion techmques bo manage chauenging behaviour. Where appropriale, an Individual Risk Assessment
and Behaviour Supporl Plan will be developed for Pupils who are al grealer risk of requiring Phgsica[

inlervenhon.

Whenever a restricive intervenlion is used, the incident will be recorded (using CPOMMS) and reviewed.
Records will include delails such as the dale, hme, [oco,hon, staff and Pupi[s invo[ved, the reason for the
inlervenhon, and the oulcome. Parents or carers will be inJ:ormed on the d03 of significonl incidenks involving

Hw use OJ.' reasonable ‘FOFCC.

Fouowing any inciden|:, the school will conduch fo”ow—up conversation(s) }o support reflechon, Promole
learning, and so,feguard the weubeing of both Pupils and slaff. These discussions form Part of the wider
debriefing process and should seek to understand what occurred and whg, clraw‘mg on the separale
reflecbons of all individuals involved. The purpose is also ko repair and strenngen relahonships H‘»rough

conslruchve dialogue.
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Where Possible, the follow-up process will be facilifated bH a member of staff who was not clirecHg involved
in the incident. The presence of an addilional imparhal adul} may furH‘»er supporl fairness, Lransparencg,

and emolional safetg for all Parhes.

The SCI‘LOO[ leadership team Wiu eva[uale incidents regularlg tO ensure H‘»at Prachce remains SO,JIG, CLPPFOPI‘iOIfe
ancl consis[en[ WiH‘t safeguarc['mg and behaviour POliCieS‘ This is LO idenhj.‘ﬂ rePeaf POHGFHS, evaluale H'me
eﬂ:echveness OJ: SUPPOFL measures and cletecf OnH diSPFOPOFhOHGLe use OJI inlervenhons regarclmg PUPi[S WiH‘t

pro[ected characterishcs or SEND

BH imp[emenhng H’;is OPPFOOCh, Hw SChOOl conh‘ibutes LO a cu”ure OJI conhnuous improvemenf, reskorahve

PI‘OChCC, and posihve relahonship building.

Tl'ie SCI’lOOl does nol require lparenlal consenl lO use J[,'OFCG, bul Slaff Wiu inJrorm Porenls QIJOUL serious

incidenls involving H'te use of rorce.

Seclusion

Seclusion refers bo a non-discip[inarl:j safelg measure in which a Pupil is confined bo o space away from
others and Prevenled from leav'mg, used on[U bo Protect the pupi[ or others from immediate harm when the
Pupi[ is exPeriencing significo,nt emotional or behavioural dgsregulahon. In such circumsto,nces, the

behaviour is nol inlenhonal or wilful.

Seclusion will never be used as a threat or form of Punishment, nor implemented bo enforce compliance.
Where seclusion is deemed necessary as an emergency safetg infervention:
o The space used will be safe, appropriate, and not exPerienced as threatening or inhmic{ahng bH the
Pupil.
o The Pupil will be conlinuouslg supervised Ehroughout the period of seclusion.
e Seclusion will last onlg as long as the immediale risk of harm Persists; once thal risk has reduced,

the Pupil will be allowed to leave.

Ang 'mcident involving seclusion wi” l)e recorded o,nd reporled in line wiH1 H1e school's Procedures.

Pupils with SEND:
Al Reddal Hill we understand thal some children and young People with Special Educational Needs and

Disabi[ihes (SEND) may resPond Lo dislressing, confusing, or overwhelming situahons wiH1 behaviours H‘»al

cou[d PlGCC H'memselves or OH’IGI"S Ot ris|< OJ.' harm.

Reddal Hill will o,lwo,Hs take Proo,chve sLePs to understand the underlﬁing causes and lriggers of behaviour,

ensuring H'w,f suPPorl is Prevenlahve, Personalised, and rooled in an inclusive school cuuure. This includes
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recognising how the school erwironmeni, rouiines, or expeciaiions may be experiencecl clifferenHU bU Pupils

with SEND and icleniiwing oPPoriuniiies bo reduce dislress wherever Possible‘

Siaff who know Pupi[s well will be involved in ideniij:ging individual risk faciors, recognising ear[g signs of
escalaiing clisiress, and advising on proaciive and preveniaiive siraiegies. Siaff will work collaborohvelﬂ with
the Pupil, their parenis or carers, and relevant PrOfessionals bo develop supporiive approaches thal minimise

Hw like[ihood OJ,‘ behaviours H‘iai mO/H lead LO resiriciive inl‘erveniions

FIXED OR PERMANENT EXCLUSIONS

On[g H’ie Heacueacher (or H’ie ASS'ISLO,HL Heacl ieachers in her absence) hGS H'ie POWCF LO exc[ude a PUPil from
SChOO[. -”'ie Headieacher mGU exclude a PuPil from one or more fixed periods, UP lO 45 dGHS in O,nl:j one
SChOO[ HCGI". The Headieacher mO,H CilSO exc[u,de a PUPi[ PermanenHH‘ A fixed—ierm exclusion can be

converied inlo a permaneni exclusion if circumsiances warro,ni Hiis.

If the Headleacher excludes a PuPiL she informs the Parenis / carers immec{ioielg, 9iving reasons for the
exclusion. Al the same lime the Headleacher makes it clear o the Parenis / carers that H'leH can, ij: H‘ieH wish,
aPPeal againsi the decision to the governing boc{H. The school will inform parenls / carers how fo make such

an GPPCQ[.

You |'iave a cluig lo ensure H’io,i your child is noi Preseni ina Pub[ic P[o,ce in schoo[ hours during Hiis
exclu,sion unless Hiere is reasonab[e jusiificaiion for Hiis. You may receive a Penauﬂ noiice from Hie loca[

o,uHioriiij if your child is Preseni ina Public Place ciuring school hours on the dales when your child is
excluded.

The Headteacher informs the LA and the governing bodg about any Permaneni exclusion, and about any
fixed term exclusions beHond five daijs in any one term. Ik is 9ood Pro,ciice bo inform the LA of J:ixed-ierm
exclusions of | - & daijs also. The governing bodg iiself cannot either exclude o Pupil or extend the exclusion
period made bH the Headbeacher. The goveming bodij has a discipline committee which is made up of three

members. This commiiiee considers OI'IH exc[u,sion O,PPGO,[S on behalf OJ.' H‘le governors.

When an aPPeals Po,nel meels fo consider exclu,sion, H'ieH consider the circumstances in which the Pupil was
excluded, consider any represenioiion bH Parenis and the LA, and consider whether the Pupil should be
reinstaked. If the 9overnors' o,PPeo,ls Panel decides thal o Pupil should be reinstaled, the Head teacher musk
comPlH with this rul‘ing.

Al Reddal Hi” exclusion Proceedings will be Pui inko Place if a Pupills behaviour is extreme or does nol show

imProvemenL Guiclo,nce from
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hulps://assels.Publishing.service.gov.ult/governmenl/uploads/sgslem/ulploads/auachmenl_dala/ple/élrllr

|8/20|7083|_Exclusion_SloL9uidance_web_version.PdJr

On refum tO Recldal Hi“, H‘»e PuPil is O,lWO,HS welcomed bO,CI( bH Hw Headteacher ancl /or Hw Assislanl

Headleachers and a re'mtegrohon meehng is held. Dur'mg this meehng, there will be a targeked discussion
with the pupil, which will include an explanahon of what the pupil did wrong, the impack of their achons, how
Hweg can do belter in the fulure and what will happen if their behaviour fails bo improve. This may also

inc[ude advising Hwem LO apologize LO Hw re[evanl person, iJ.‘ OPPFOPHO}G.

AL Reddal Hi“, exclusions are lll(elH LO be Lriggered l)H behaviours SUCh as:

® Violence lo a feacher or other adult working with children.

® Violence fo other children.

® Health and safetg issues Fo Pupils involved and/or other Pupils.
L4 Repehhon of inaPProPriate behaviour or severe disruphon.

® Gross defio,nce Lo a” adu”s wiH‘»in schoo[ including refusing lo co—operale wiHm senior staff, /\ssislant

Head teachers or Head teacher; and
L If the behaviour conhnues, the school may liise with Sandwell LA.

RISK ASSESSMENT

When o difficuu situakion arises, staﬁ will inshnchvelg make whal has been described as a ‘c{Hnamic risk
assessmenk . Slaff Persormel will menfa“g assess the dgnamics of o high-risk situation and whal aclion
needs to be taken to reduce the danger bo those individuals ab risk. The so,fe[H and weubeing of the Pupil
and others is Paramounl. School Personnel will be asked to reflect and record their HmougM processes once

the silualion has been resolved.

BEHAVIOUR OUTSIDE OF SCHOOL PREMISES

We feel that all Pupi[s that attend Reddal Hill PrimarH School are a member of the Reddal Hill familﬂ and

communita. We exPect that our Pupi[s should show Posihve behaviours in school, as well as oulside of the
school Premises. AnH unacceplable behaviour oulside of the school Premises (includmg online), that is

wilnessed bH a member of staﬁ, or rePorLec[ fo Hme schooL may lead lo an aPProPriale sanchon. This wi“ be

decided bH the Headleacher.

EQUAL OPPORTUNITIES
This Policg adheres lo the Equalitﬁ Act 2010.
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SAFEGUARDING

A“ SCI‘LOO[ Personnel shou[d consider wheH‘»er H‘»e behaviour uncler review 9iV€S cause lO suspecl H’LOL a PUPi[
is suﬁering or [ll(elH ITO suHer significanf harm. This mGH be Hw case in cerkain CU,H'U,FGS where J.'O,mi[H
cliscipline is more ltl(elg tO be harsh. Where H’tis mOH be H‘»e case, SChOOl Personnel Wiu JIO”OW Hw SChOOl‘S
Safeguard'mg and Chtld Profechon PO[iCH. SCl”tOO[ Personnel will GlSO consicler wheHner disruphve behaviour
might be Hw resuu OJI mate educahon or oﬂwer needs. Al‘ H‘»is POinl’, Hw SChOOl Wi“ consicler wheHmer a mu”i-

agencg assessment is necessarg.

MONITORING AND REVIEW

The Headteacher monitors Hwe eﬁechveness of Hus Policg on a regular basis and reporls on Hw effechveness

of Hle Policuj to H’te govermng bodg, mal(mg recommendahons for improvemenf if necessary.
The Headbeacher keeps a record of any Pupi[ who is excluded fora fixed term or who is permanenHH
exc[uded. T|’1e govermng boda wi” monitor Hw rate of exclusions and ensure H'le school PolicH is aclminiskerecl

fairlg and consistenH\Lj.

This Po[icg is reviewed every year. However, if new regulahons are inlroduced or recommendahons on how

Hle Policuj might be improved are rece'wed, Hlen Hle Polica may be reviewed ear[ier.
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Appendix |

Reddal Hill Primo,rg School s
Behaviour Curriculum

The Reddal Hill \/\IO,H)

rowing earning njoging xce“ence

Our Vision:

Al Reddal Hill our Behaviour Curriculum is rooted in a clear, shared vision: fo creale o
nurturing, aspirahonal environment where Posihve behaviour is taughk, modeued, and
celebrated. We believe that behaviour is nol simplg managed, it is learned, shaped, and
reinforced Hmrough consistent adul guidance and o supporhve schaol cullure.

We aim to develop the whole child, equipping Pupils with the chorocler, independence, and

values H‘Lelj need ITO SUCCGGC[ not jU,SIT academica”y, buk SOCiO”H and emohonau\Lj.
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The Three R's ol Reddol Hiu:

Be Readg Be Respeclgul Be Reliable
- SO,H good mornlng - SO,H Please and H‘»ank Hou SiHing sensiblu in Hw classroom

/o,fternoon bo adults
- Respect others right bo learn
- Follow adulk instruction
- /\iming bo be the best you

can be

STAR LEARNERS
S - SiHing or standing up

straighl
T - Tracl(mg H’»e leacher
A - AHenhon at a“ Hmes

R - RGSPGCIT ITOWCH‘(J,S OH‘LGFS

- Hold door open for others

- Talk kindlﬂ bo each other

- Respect school Propertu bH
lool(mg aﬁer it

- Use a calm and Polﬁe bone
of voice

- Va[ue clifference

Wo,”(mg ta“ Hmrough H1e

corridors

Plauing games that do no
become oo Phﬂsical

Us'mg a calm and respech:ul bone

when we communicate.

Teoching Hw Curriculum: All Hear groulps

Aulumn

Spring

Summer

Curricu[um confenl‘ fo be covered in depH’» in Aulumn Term and revisiled H}roughoul er Hear

OU,I” Three RS

Know H’LO'? erre are H’»ree behaviour expecfahons in SChOO[. These are |?0 be readg, be respectful, be reliab[e

o Explici} teachlng of the full
curriculum content — The
Reddal Hill WOH‘

o Teaching of ELLI values

o Teaching the Three R's ab
Reddal includlng STAR

behavlour

o Revision of Roulines,
Expectahons and Values

o Lunchlime Focus

o Teachers lo recap as
necessary.

e SMTlo idenliw and areas

fOf' developmenk.

e Revision of Roulines &
Expeclahons

e Teachers lo recap as
necessary.

e SMTlo ldenhjtlj and areas

FOF development.
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Introduclion

Al Reddal Hill Primaru, we nurure children's characler H‘»rough a carefuuu designed behaviour
curriculum. To support Hus, we clear[u dejr'me the behaviours and habils we expect all Pupils bo
demonstrate. Qur aim is to c]uide children to grow inko respecrful, Polile, and considerate
individuals who show c]rahrude and care for others. We believe H‘»at, leough regular pro,chce,
these behaviours become embedded rouhnes, shaping both pupils' selJ:-PercePhon and the
way H‘»eu are viewed bu others.

The curriculum is Laughl exp[iciHH during the J:irst week in autumn alongside the tradilional
National Curriculum subjec}s. Children should learn the conlent of the curriculum so that H‘»eu
can recall the inJ:ormaHon and act upon it. Al the start of each Lerm, the Reddal Hill WO,H’
curriculum is revisited with Pupils and will conlinue to be re'mforced Hmroughout the year.

I} is essential that all slaﬂ: know the delails of this curriculum, beach it expliciHu bo Pupils and
conhnuouslu maintain the hic]h standards we sek. BU doinc] SO we support each other lo creale
a cullure where Pupils J:eel safe and are able to learn in an ophmized environment and where

reachers are J:ree ITO teCI,Ch unimpedecl.

Adoplahons
While H‘»is curricu[um is inrended J:or all Pupils it wi“ be appliecl diﬂ:erenHH in dij:ferent Hear

9roups depending on Pupi[s' ages and mau be appliecl dij:ferenHH depending on individual
Pupi[s' SEND needs. For example, Pupils who have auhshc speclrum condihons mau J:'mcl it veru
uncomforto,ble ro mcunto,in eue-contacr wiHm o,duus. Sensihvitu musl be alwaus applied when

reaching Hw behaviour curriculum.

Moving Around School
] Know Hmar we wa“< arouncl school using ‘Wa”(mc] Tau'.

o  Know that we use Walking Tall lo keep everyone safe in school and to make sure the
learning of other children is not disrupled as peaple move around school.

o Know that Walking Tall means: —

- Facing forwards

- Walking quietly

- A a steady pace and in a shraight line.
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Ho,ncls blj HOU,F side, shoulders UP.

Classroom Rouhnes

Know Hmat we 0,“ use ]:antashc lislenlng ko ensure everﬂbodﬂ can learn wiHlout dislfro,chons.
Know thal we use ]:anto,shc listening in class and assemblies.
Know that ]:anto,shc listening means:;

- Face forwards

- Hands togeH‘»er

- /\lwags sit up slraight
- Never interrupt

- Track the speaker

Know Hmat we use ]:antashc siHing in class and in assemblies.

u When siHing on H’»e floor ik loo|<s li|<e H‘»is: (IMAGE-CIP)
u When siHing ak H’»e Lable it [oo|<s li|<e Hus: (IMAGE- CIP)

Know thak we use panlastic peaple skills everywhere in school

Know that we use pantastic peaple skills all day long and in our local communiky,

Know that you should always say ‘please” when you are asking for something.

Know you should always say thank you' when you receive something or someone does
something nice for you.

Know that you should say Good Morning/agterncon to adulks/children if spoken fo.

Know thak you should let any wailing adulls/children go through a doorway begore walking
through yourselr.

Know that it is polite fo give eye conkact o the person you are communicaling with if you
can.

Know H‘DCI} we respect oner People's Personal SPGCG

In Hle clossroom:

Know how we l'me up sensiblﬂ.

Know Hmat Hou shou[d line up wiHmout leaning againsl Hw walls while moving arouncl
school.

KHOW Hw rouhne fOI" enkering H’Le classroom and geH'mg readH LO WOI"I(.
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«  Know where you sit in class during lessons (including ‘carpet places)

«  Know the routine for handing out and collecting exercise books in the classroom.

e Know where fo put your coal in the classroom.

«  Know that you need to get equipment ready for the lesson and o look agler ik

«  Know thak you should be ready to learn when the lesson starts.

«  Know thal you can use ‘calch up chal sessions lo lalk o adulls about whal is on your
mind.

o Know thak it is imporfant to speak loudly and clearly in class when sharing answers so
thal everyone can hear.

o Know thal while you are receiving direct instruction, we use a no hands up/cold call
approach to answering questions.

«  Know thal when you wanl help rrom an adulk you raise your hand and wail quielly unless
the teacher has indicated otherwise.

«  Know thal verbal answers should usually be given in full sentences e.g. Who was
Christopher Columbus? He was a famous explorer.

o Know that we all make visitors feel welcome and that class prepects specifically welcome

H’Lem ianO H’Le classroom.

Comlplehng work in books:

* Know how to set out work in books (consls}enHH modelled bU the teacher uslng the
visualiser/ fllp chart).

* Know that each Plece of work needs a date and fille.

* Know that you must use ‘one square, one digiF when wrihng in maths books.

* Know how o underline killes us'mg a ruler.

* Know how lo correct mistakes bH dro,w'mg a slrolgh} line H’Lrough your work.

Al Plog lime:

* Know that you must walk from your classroom to the P[aﬂground us'mg Fankastic Wa”('mgi.
* Know that you musk PlaH safelH without hurhng anyone.

* Know that we do not ‘PlaH flghF because we may hurt someone bﬂ accident.

* Know that you must be kind, bU includlng People in your games and shoring equipmenL
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b Know Hw,t someone who is kind behaves in o genHe, caring, and helpful WO’H Lowards oner
People.
b Know H‘»aL when called, Hou must line uP in Hour l'me.

b Know H‘»al a“ rubbish 9oes into a b'm.

Al Lunchlime

* Know where you line up for lunchlime when you are called.

* Know that you should use a quiek voice in the dinner hall.

* Know that you should alwo,gs trg bo use a knife and fork correcHH (this will be expliciHH
kaught in EYFS and KSI)

* Know that you should er and finish whal you are eahng before leo,v'mg your seal.

* Know how lo use 9oocl manners during lunchhme, Parhcularlﬂ when receiv'mg food from the
school kilchen and La”(mg bo midclag supervisors.

* Know that you should not talk with your mouth J:ull.

* Know that if you feel that you are in the He”ow zone that you need to qo bo chill and chal

or ro,'mbows.

End oJr dag rouline:

b Know H‘»al Hou collect Hour be[ongings and H‘»en wait unhl Hour name is called Lo line up.
* Know thal you must not qo home unlil the teacher has checked thal the correct adull is
Picl(mg Hou up and Hour name is called.

hd Know H‘LOIT Hmese Procedures are PU} in PlQCG ITO |<eep o,ll children SG\FG Olf home Hme.

Oulside school in our locol communilg:

* Know that when you are wearing your school uniform you are represenhng the school
communitg and musk alwaHs behave responsiblg and respedfu”g.

* Know that you should be considerale of other People o,rriving and leaving school.

* Know that being considerate means Hunldng aboul other People's needs, wishes and feel'mgs.
* Know that examples of being considerate on the way home include wa“(mg nok rurm'mg,

9iv'mg People Plentg OJ: space, using a c[uiet voice (not shouhng).

School Uni_'corm:

Know Hmat school uniJ:orm consists OJ,' -
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Greg h‘ousers, greﬂ skirt, white or blue Polo shirt, roga[ blue carcligan or jumper ond b[o,ck
shoes.

GFGH ShOI"tS can be worn in H’Le warmer weaHmer as can blue and white check dFGSSGS.

Headscarves should be while, blue or black.
Know that all shirts must be bucked in.
Know that long hair must be lied back

Jewellerg

Know thak, on health and sagely grounds, we do not allow pupils o wear jewellery in
school excepl for earring studs in pierced ears, small objects of religious significance and
ror KS2 children, a walch.

Know thak, ror PE, pupils must wear black shorts or black tracksuit bottoms, white T-shirls,
brainers/pumps for oulside. A swealshirt can also be worn in colder months.

No Jewe”erﬂ on PE do,Hs.

Auendance and PU“C[’UQ[il’H

¢ Know H’LOIT HOU, musl ITI"H tO aHend SCI’LOO[ eVGFH CJ«O,H

¢ Know H’LOIT HOU, MUSIT ITI"H LO arrive OIIT SChOOl an hme everﬂ dOH fOf' 8:30am.

* Know that aHending school on lime every do,H is imPorLant so thal you don't miss imPorLanL

learnlng.

Adcler school behaviour/exlra curriculo

* Know thal you follow the Three R's af Reddal in o,fter school aclivilies in exacHH the same

WOH HOU dO 0/” dOH long.
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Appendix 2

Behoviour Record Sheel
Class veveeeeeeeeeeeeeeeeeeeeeeeereeeeeeseneennn
Dal-e ond 3. NAME 4. 5. Reason
l’ime Orange - Red - Red SUPPOI‘I' Card Slaff meml)er

KSl - | minule loss of Plaglime
LKSZ - 3 m'mules loss of Plaghme
UKSZ - 5 minules loss of Ployhme

KSl - 5 minules loss of Playlime

LKSZ - |O minules loss of Plaglime
UKS2 — Loss of all Plaglimes

Removol J.TOm CIQSS I)H

AHT/HT
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