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https://www.gov.uk/foreign-travel-advice
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/440450/How_social_media_is_used_to_encourage_travel_to_Syria_and_Iraq.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/440450/How_social_media_is_used_to_encourage_travel_to_Syria_and_Iraq.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/380595/SMSC_Guidance_Maintained_Schools.pdf
https://www.gov.uk/government/publications/tackling-extremism-in-the-uk-report-by-the-extremism-taskforce
https://www.gov.uk/government/publications/tackling-extremism-in-the-uk-report-by-the-extremism-taskforce
https://www.gov.uk/government/publications/channel-guidance
https://www.gov.uk/government/publications/protecting-children-from-radicalisation-the-prevent-duty
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/388934/45584_Prevent_duty_guidance-a_consultation_Web_Accessible.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/388934/45584_Prevent_duty_guidance-a_consultation_Web_Accessible.pdf
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2#history
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Further support and guidance to help you meet these 
requirements can be found in the second tab of this spreadsheet 

'Further_support_links' found at the bottom of the page   

Prevent Duty Requirement 1 - Leadership & 
Partnership 

Score 
1 to 3  

Evidence 

1A. The school ensures appropriate capabilities at senior 
level to understand and manage risk of radicalisation. 
School leaders and those responsible for governance 

should be aware of their responsibilities and requirements 
under the Prevent Duty and be able to confidently 

demonstrate good working relationship with safeguarding 
partnerships in the area, including the Local Safeguarding 
Children’s and Adult Partnerships and Police. Partnership 
working should include as a minimum access to Prevent 

training, risk assessment and awareness and 
implementation of developing good practice. 

 1 

Prevent training provided for all 
staff annually.  

Radicalisation and Extremism 
Policy reviewed and updated 

annually and shared with all staff 
and governors.  

The school receives a monthly 
Prevent Newsletter. This is shared 

with all staff and governors.    



1B. Through partnership arrangements the school's 
Prevent lead and wider safeguarding team have access 

to effectively Prevent advice and are aware of local 
procedures for making a Prevent referral. This is reflected 

in the school's Safeguarding policy.  

 1 As above 

1C. The school has a designated strategic Prevent lead 
in a senior management role who is responsible for 

delivery of Prevent and who understands the 
expectations and key responsibilities set on schools by 

the Prevent Duty. The identified lead works with key 
stakeholders to understand and manage risk of 

radicalisation and communicates to relevant staff 
importance of Prevent.  

1  
Headteacher and Parent Support 

Advisor 

1D. Leaders and those responsible for governance have 
a secure understanding of the potential risk in the local 

area of pupils being drawn into terrorism, including 
support for extremist ideas that are part of terrorist 

ideologies. 

1  
Information is received via annual 

training and a monthly Prevent 

Newsletter.  

1E. The school has clear and robust policies and 
procedures in place for protecting children at risk of 
radicalisation. There should be a clear information 

sharing pathway taking into consideration size and type 
of school, with a clear point of contact for operational 

delivery of Prevent. These policies should also be 
inclusive of guidance for cooperation with Channel 

Panels where a Prevent referral is adopted.  

1  

Within Policy.  
Notice, Check, Share, check list is 

shared with all staff. All referral 
forms are available to all staff in a 
designated safeguarding Folder in 

Staff Share.   

1F.  Leaders, those responsible for governance and all 
staff exemplify British Values in their attitudes and 

behaviours.  
1    



1G. Leaders, staff and pupils reflect a positive and 
respectful environment; pupils are safe, they feel safe 

and understand how to share any concerns. Clear 
internal processes are in place for sharing concerns 
regarding radicalisation, strongly embedded into an 
effective wider safeguarding approach in the setting.  

1    

Prevent Duty Requirement 2 - Capabilities 
Score 
1 to 3 

Evidence 

2A. A Prevent risk assessment has been undertaken 
which assesses how learners or  

staff may be at risk of being radicalised into terrorism, 
including online. Where  

specific risks are identified an action plan has been 
developed that sets out the steps taken to mitigate the 

risks. 

 2 

Although we don’t do a specific 
assessment, we consider this 

through the implementation of the 
curriculum. The school has 

purchased SENSO, which is an 
online monitoring tool, which flags 

up any inappropriate wordings 
used by staff and children via 

online searches.    

2B. The school has sufficient awareness and is well 
informed to be alert to understand   

the risk and threat posed by international, national and 
local incidents & how this may affect local community 

including learners & staff. Where appropriate these are 
discussed with pupils. 

 1 
Through staff Prevent and 

Safeguarding training.  

2C. Staff are given access to regularly updated Prevent 
awareness training that gives them the knowledge and 
confidence to understand the factors that lead people to 
support terrorist ideologies or engage in terrorist related 

activity identify those who may be susceptible to 
radicalisation, and know what action to take in response.  

 1 Annually.   

2D. The Designated Safeguarding Lead (& Deputy) or 
Prevent lead has received more in-depth Prevent training, 

including on extremist and terrorist ideologies, how to 
make referrals and how to work with Channel panels. 
This higher-level training has been refreshed at least 

every two years. 

1  

Bi-annually Level 3 Safeguarding 
training. 

Prevent training for DSLs/ Prevent 
Lead. 

Counter Terrorism Local Profile 
briefings.  

Half termly DSL Briefings   

2E. The impact and effectiveness of the organisation's 
Prevent training has been tested and the findings have 

informed the CPD offer for staff and been recorded in any 
School Improvement Plan. The training specifically 

informs staff of how to respond to concerns & the material 
is suitable & appropriate, i.e. it promotes a positive 

message regarding Prevent & does not undermine or 
frustrate its purpose. 

2  
We feel confident that the training 
received would allow us to deal 

with such an event effectively.   



2F. The school's new staff induction programme includes 
Prevent awareness training which highlights school 
specific requirements and procedures for handling & 

sharing concerns. 

 1   

2G. Safer recruitment training has been carried out by 
leaders, managers and those responsible for governance. 

1    

2H. The Designated Safeguarding Lead (DSL) has 
access to up-to-date risk information about extremism 

and terrorism risks that may affect pupils in the local area, 
the phase of education, and  

the size and type of setting, to enable completion/update 
of an effective Prevent risk assessment. 

 1 See training outlined in 2D  

Prevent Duty Requirement 3 - Reducing Permissive 
Enviroments 

Score 
1 to 3 

Evidence 

3A. The setting has adopted robust recruitment 
procedures that deter and prevent people who are 

unsuitable to work with children from applying or securing 
employment or volunteering opportunities.  

1  
All SMT partake in Safer 

Recruitment training, as well as the 
Chair of the BG and also the SBM. 

3B. The setting has clear protocols for ensuring that any 
visiting speakers are suitable and appropriately 

supervised, including any materials or weblinks that they 
share with learners. Invited speakers do not undermine 
the fundamental British values of democracy, the rule of 
law, individual liberty, and mutual respect and tolerance 

of those with different faiths and beliefs.  

1  
Visiting speakers are supervised by 

staff at all times.   



3C. The setting has appropriate safeguards in place to 
limit exposure to radicalising narratives and extremist and 

terrorist content online, creating an environment where 
radicalising ideologies are challenged and are not 

permitted to flourish.  

 1 
Monitoring is conducted via 

SENSO  

3D. The setting provides a safe environment for dialogue 
about challenging and sensitive topics, including where 

appropriate terrorism and the extremist ideas that are part 
of terrorist ideology, supporting pupils to understand how 

they can challenge these ideas. 

1  

Any concerns regarding sensitive 
topics are always recorded on 

CPOMS, the schools safeguarding 
platform, and is addressed 

accordingly.  

3E. The setting encourages learners (staff and visitors) to 
respect one another, with particular regard to the 

protected characteristics. 
1    

Wider Requirements and Responsibilities - Online 
safety 

Score 
1 to 3 

Evidence 

4A. Leadership - Governors, trustees and DSLs 
understand and take responsibility for online safety as 

outlined in Keeping Children Safe In Education (KCSIE) 
and the Prevent Duty. 

1  

Prevent training provided for all 
staff annually.  

Radicalisation and Extremism 
Policy reviewed and updated 

annually and shared with all staff 
and governors.  

The school receives a monthly 
Prevent Newsletter. This is shared 

with all staff and governors.    



4B. Staff - All staff receive appropriate online safety 
training (including cyber awareness) at induction as well 
as regular updates to equip them with relevant skills and 
knowledge of online trends and developments related to 

extremism. 

1  

All staff partake in Cyber 
awareness training.   

Online training is part of the annual 
safeguarding training.  

The Online Safety Policy is 
reviewed and updated annually 

and shared with all staff and 
governors.  

.    

4C. Filtering and monitoring - The school has appropriate 
filtering and monitoring systems in place to limit exposure 

to terrorist and extremist content, and networking with 
like-minded people. The provider’s submission to the UK 
Safer Internet Centre is properly understood and these 
systems comply with the DfE standards on filtering and 

monitoring.  

1  
The school completed a termly 
review of the LGfL filtering and 

monitoring audit checklist.  

4D. Policy and procedure - The school’s approach to 
online safety is reflected in the child protection and 

Safeguarding policy and other relevant policies including 
mobile, social media, smart technology and remote 
learning. Acceptable use agreements make specific 

mention of the Prevent duty 

 1  

4E. Parental engagement - The school proactively 
engages with parents and carers to help promote online 

safety principles and reporting at home, including 
messaging, guidance and safety settings on home 

systems and these messages are regularly updated.  

1  

Webinars on online safety have 
been shared with families. Online 

safety meetings for parents/ carers 
have been provide. There is a 
dedicated webpage for online 

safety which is accessible to all 
stakeholders.  

4F. Curriculum and learning (1/2) - Online safety is 
reflected in curriculum planning in line with Teaching 
Online Safety in Schools, the Prevent duty and other 
current guidance including how to share concerns. 

1   

4G. Curriculum and learning (2/2) - Online safety 
principles are aligned with British Values and 

implemented in an age appropriate way to encourage and 
support pupils to interact online in a respectful and 

tolerant way and limit the potential harm and influence of 
radicalisers, extremist narratives and content. 

1   



Wider Requirements and Responsibilities - School 
Security 

Score 
1 to 3 

Evidence 

4H. The school has effective emergency response 
strategies in place such as 

evacuation/lockdown/invacuation. Staff and pupils are 
familiar with these, they are tested for effectiveness and 
lessons learned are incorporated into improved policy 

and practice. 

 1 

The school has a School 
Emergency and Business 
Continuity Plan – including 

Lockdown Procedures and Fire 
Emergency Plan in place and this 

is reviewed and updated on an 
annual basis and shared with all 

stakeholders. 
Evacuation/lockdown/invacuation 

procedures are conducted 
annually.   
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