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INTRODUCTION

Al Reddal Hill we strive to ensure thal every member of the school communiiH feels valued and respecied,
and that each person is breated foirlu and well. We are o coring communiiu, whose values are built on
mubual trust and resPeci for all. The school's behaviour Policg is Hierefore designec[ bo suppori the way in
which all members of the school can work iogeHier ina supporiive way. I} aims to Promoie an environment in

WI’iiCl‘i everuone feels hOPPH, SOJIC ond secure.

Behaviour is evergone's responsibililg, ALL sloﬂ: musk J:ouow the behaviour PolicH and ensure

rewards, and sanclions are adminislered foirlg and consislenHH.

Ai Reddol Hi“ we be[ieve Hioi good discip[ine emonoies from a siimuioiing onci exciiing curriculum, a cciring
ond secure environmeni ond fosiering Posiiive reioiionships beiween o” Pupils ond sioﬂ onci we sirive hord
io Provide Hiis However, we olso ocknowledge Hw need fora bel'ioviour PolicH in order lo susiain a consisieni

OPPFOOCh from O,” H‘ie Slaﬂ.ﬂ

The aim of H’iis po[icu is io nove cleor rewords ond sonciions Hioi boHi sioﬁ ond Pupiis are aware of. If

teachers and Pupiis know the next sieP, i is easier lo implemeni them with as liltle disrupiion as Possible.

We hove devised a behaviour PolicH Hioi conceniroies on Hie Posiiive wiH1 as few sonciions as Possib[e. The
policu hos cleor ru[es, rewords ond sonciions H'ioi are eosilH imPlemenied wiHi liHle inierruphon io Hie
lessons. We have Hierefore based our Policu on the assertive discipline oPProocn and the rules, rewards and

sonciions are ouHined below.

AIMS AND OBJECTIVES

o Agreed expeckations are eskablished and acked upon fairly and consiskently.

® (ood behaviour and effori are encouro,gecl, rewarded and used as a model for others fo fol[ow.
o Care is aken of each other, our ProPeriH and our school.

® Parenls are involved in the process of Promohng high standards of behaviour.

®  Pupils know the consequences of negalive behaviour.

L] Pupils are encouraged lo become self—disciplinec[ oncl lo l)e responsible for H‘ie‘ir own ociions, in order io

develop H'ieir confidence oncl inc[ependence.
L] Poor behoviour is moniiorecl, oncl oppropriole siroiegies are oPPlied.

L4 POI‘GHES are inJ:orrnecl OJ.' SCI‘LOO[ expecioiions, reworcls ond consequences, ond are inVOlVCCl OL an eorlg

sioge wnen Prob[ems occur.



L Pupils are helped to understand thal Hmeg have a responsibi[itg for their own aclions and that H‘»eg
affect others.

L Fair h‘ea[ment JIOF 0” is ensured regardless OJI age, gencler, race, abi[ita and disabi[ita‘

® The effOr‘l?S and confribuhons Of O,H are vo,lued.

THE ROLE OF PARENTS

We give high Prioritg to c[ear communico,hon wiH‘»in Hw school o,nd ko a Posihve Parknership wiH1 Parenfs,
since erse are cru,cia[ in Promohng o,nd main}ain'mg high s}ando,rds of behaviour. A Posihve Parl‘nership
wiHm Parenfs is crucio[ lo build h‘usf o,nd ko deve[op a common aPProach lo behaviour exPeclraHons and

sfralegies for dealing wiH1 Problems.
We expect Parents bo:

e Have good relations with the school;

. SuPPork good behaviour;

o Ensure their children understand and value the meaning of 9ood behaviour;

. SuPPort school rules and sanclions;

. ComPlH with this Po[icg;

. Sign the school's Home-School AgreemenF;

o KeeP us 'mformed of behaviour diﬁicu[hes or frauma experienced at home, which may affect their child's

behaviour o,t schoo[.

We Will 0[50 communicate concerns GbOlJ,lF behaviour LO Parents an a regular bOSiS Hnrough a meehng or a

Phone CG”.

THE ROLE OF THE GOVERNING BODY

The Govem‘mg Bodg have Hle resPonsibilitH and regard for:

® The dutﬂ bo sel the fro,mework of the school's Policg on Pupi[ discipline;

L Responsibililﬁ bo ensure thal the school complies with this Policg;

L Responsibililg bo ensure the school complies with ifs legal dulﬁ to make reasonable adjuslmenls for
disabled children and Pupils with SEN;

L Delegaled powers and resPonsibilihes bo the Headbeacher to ensure that school Personnel and Pupils are

aware Of Htis Policg;



° Delegaled powers and resPonsibilihes bo the Headleacher to ensure all visitors to the school are aware
of and comPlH with this Policg;

o The duta bo support the Headteacher and school personnel in mainfain'mg high standards of behaviour;

L4 Responsibililﬂ for ensuring that the school complies with all ectuo,lifgls legislahon;

® The dutg bo ensure that aPProPrio,fe aclion will be taken to deal with all Prejudice related incidents or
incidenks which are a breach of this policg;

L Responsibilita for ensuring funding is in Place bo support this policg;

° Responsibilit‘tj for ensuring this PolicH and all Policies are mainkained and upclaled regu[ar[g;

° Responsibilifg for ensuring all policies are made available to Paren[s;

® The responsibililg of 'mvolv'mg the School Council in the deve[opment, o,pprovo,[, imp[emenfahon and
review of this Po[icg;

L] Responsibilitﬂ for Hme eﬂ:echve implemenfchon, moniloring o,nd evaluahon of H’»is Polic‘LJA

THE ROLE OF THE HEADTEACHER AND THE ASSISTANT HEADTEACHERS

The Headteacher and Hwe ossistant heo,cueo,chers Wi“l

® Delermine the delail of the standard of behaviour that is accepfo,b[e bo the school;

®  Ensure there is o stimulaling and exciling curriculum that is accessible for all pupils

® Ensure all school persannel, pupils and parents are aware of and camply with his palicy;

® Ensure all school Personnel make reasonable adjustments for disabled children and Pupils with SEN:

® Wor|< hard WiH‘I evergone in Hme SChOOl communitg tO create an GHIOS Hmf mo,|<es evergone _Fee[ VO[UCd

and respecfed;
® Promote 9ood behaviour bH forg'mg sound worl(mg relationships with everyone involved with the school;
° Encourage good behaviour and respecl for others, in order to Prevenl all forms of bu“aing among
Pupils;
® Ensure the health, safelﬂ and welJ:are of all children in the schodl;

®  Work with the School Council on the cleve[opment, o,PProvo,L implemenlahon and review of the school

rules.
® Provide guiclance, suPPorl and lra'ming bo all staff;
o  Monilor the effechveness of this policg;
o Annually repork bo the Governing Body on. the success and develapment of Hhis policy
® |ead the developmenl of this Policg leou,ghoul the school;
® Provide 9uidance and support bo all slaﬁ;

L] Provicle [ro,ining for aH staﬂ: on inducl?ion ond when Hle need arises;



° Keep up to date with new deve[opmenis and resources;
®  Underfake classroom moniioring;

® Create and mainkain links with Parenis;

®  Work with external agenc‘ies;

L Review and moniior PO[iCH ancl Procedures

THE ROLE OF STAFF

Siaff will be expeciecl bo:

o Comply with all aspects of this policy

®  Encourage good hehaviour and respeck gor others in pupils and o apply all rewards and sanchions
foirlg and consisienH\Lj; (see rewards and consequences sechions for more delail);

® Promote se[f—discipline amongsi Pupi[s:

® Dedl oPProPriaie[U with any unaccepiable behaviour:

® Discuss Pupil behaviour and cliscipiine reguiar[g with the Assistant Headleachers;

® Discuss concerns about behaviour ko parenks / carers an. a reqular basis

® Provide well planned, inleresting and demanding lessons which will conlribute fo mainlaining good
discipline;

o Allend Periodic iro,ining on behaviour managemeni;

®  Ensure the health and safel'\tj of the Pupils in their care;

L4 Ideniijtg Problems that may arise and o offer solutions to the Problem;

d Implemeni the school's equaliiies policg and schemes;

® Report and deal with all incidents of discriminalion;

e  Altend appropriale Iraining sessions on equalily;

® RePOI"l’ Cin!.j concerns Hmeg I’lOVG an OnH OSPGCk Of H’ie SCl’iOOl communii\t}

THE ROLE OF PUPILS

Pupi[s will be expecied bo:

® Be aware of and comp[3 with this PolicH:
e Be Poliie and well behaved ot all iimes;
® Show consideralion lo oHiers;

o Make suggeshcns about school behaviour via the School Council;



° ObeH all health and safehj regu[ahons in all areas of the school;

o Make no unacceptable remarks against feuow Pupils or school Personnel;

L] Co—sign and abide bg the ‘Home-School AgreemenF where applicable;

o Listen co,requH bo all instruclions 9iven bH the teacher;

o Ask for fuerer he[p if Hmeg do not understand;

® Treal others, their work and ecluipmenl with respecl;

o Talk to others without shouhng and will use language which is neither abusive nor offensive;

® SUPPOF'I H1e ‘Home—School Agreemenl‘ o,nd 9uidance necessarH ITO ensure H’le smoon running Of Hw

SCl’IOO[;

L] Take Po,rt in interviews, queshonnaires o,nd surveys.

BEHAVIOUR MANAGEMENT

Behaviour is Ero,ckecl using Behaviour Record Sheets. Staff are exPecfecl Lo record negohve behaviour Hmt

may occur in or ou,f of Hwe c[assroom. Mrs Rogers wi“ monifor H‘»ese on a weeHH basis

For those children whose behaviour requires a higher level of suPPorL Reddal Hill Review Card is introduced
and completed bH teachers and / or Pupi[s. These allow Pupils bo record their behaviour lesson bg lesson.
Once one has been introduced to a Pupil, then Parents are informed and regular comminakion will be
mainkained to discuss the child's progress. Reddal Hill Review Cards are short term and the exPectahon is
that Pupi['s behaviour will become Posiﬁve For Pupi[s who conlinue fo require a Reddal Hill Review Card for
more than & weeks, the school may need to draw upon sPecia[isf suppor|: and advice from external agencies,
eg. Inclusion Supporl (Educational Child Psgchologists/Socia[, Emotional and Menkal Health Specia[isl‘
teacher), Sandwell Children's Trust, or referrals to o G.P who may make a referro,l to CAMHS.

The Assistant Head Teacher, along with the Senior Managemenl Team (SMT), will monitor Reddal Hill Review

Card on a dailg o,nd weeklg basis

RULES

Eo,ch clo,ss ho,s a displaﬂed a sef of clear ond simple rules, which are shared ond discussed win Hle

children ol the beg'mn'mg of each term.



OUR SCHOOL RULES:
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The rules are implemenled in each class and re‘mforcecl bg puH‘mg the onus of goocl behaviour onlo the
pupi[. If Pupils choose to comPlH, Hweg are rewarded accordinglg and each class disp[ags the rewards for
the Pupi[s bo see.

ZONE BOARD STRATEGY

GOLD
You’re a suPer slar l’OdGﬂ

Reddal Hill Reward Star (Stamp)
*COHLGCL WiH’I Parenl‘s (POSLCGFd‘ Phone CO“ or GL Hue end Of H’\e dQH)

SILVER
You're doing greal‘ lodag
Shicker

GREEN

You're fOllOWil’lg our SChOOl rules

ORANGE

Your behaviour is nol occeploble
KSI — | minutes missed plaghme

LKS2 — 3 minutes missed plagl’ime

UKS2 - 5 minules missed plagl’ime

Each classroom has a Zone Board. This board consists of siX colours, which all have a specific reward or

consequence. EverU dag, each Pupi[ starks in the green zone. Where posihve behaviours are shown, Pupi[s
move up the zone board o silver and then golcl. If negal‘we behaviour is shown, the Pupils move down the
zone board o l)[ue, orange and then red. Each colour has clear definihons that are expla‘med bo the Pupi[s
and conhnuouslg referrecl bo bH the adult. Depending on where the Pupil is, determines the reward or
consequence. The table below explain this sgstem and is shared with the pupi[s ona regu[ar basis.

***Once Hw consequence hOS been comp[eted H’te PUPil can retum LO green JIOI‘ a fresh SITO,I'L



REDDAL HILL REWARDS STARS STAMPS

It o pupil moves to the gold zone, they will be awarded with a Reddal Hill Reward Star (RHRS) Stamp.

When a PuPi[ hOS JIWG stamps, H‘LGH can trade Hlem in JIOI‘ a prize, or save Hweir SlePS J.'Of‘ bigger prizes.

Reward SLOFS COU[CJ, O[SO be 9iven J:Of‘ outstanding Pieces OJI WOFI( or exemplarH behaviour.

REWARDS

Rewards have been devised for the whole schaol and are as follows‘

®  Slickers

L Cerhficates

o Move up Lone Board

o VIP (VerH Impodant Person). When a Pupil has shown excephon behaviour erg are chosen bg their

teaclwer as Hle VIP in Hmeir class for Hle wee|<. This is awarded in an assemblg w|'1ere Parenls are

invited fo come and celebrale their child's achievement.
e Behaviour Champion evenls

L Verbal Praise - w|'1en PuPi[ reac|'1 or SUFPOSS H1e aduws exPecLahons

o Visit Mrs. Bashir-Pugh (HT)
® Reddal Hill Reward Stars

® Poslcards sent home

L] Planet Po'mls (Dojos - This is an on[ine programme where slaff can reward Pupils for Posihve

behaviour).
® Informing Parents — a message on ClassDojo/a lether home/Phone call

® Oppodunitﬂ to win Pebbles for the whole class (winners receive additional PlaHhme each week)

BEHAVIOUR CHAMPIONS

At Reddal Hi“ we be[ieve Hno,t Pupils w|'10 displo,g consislean Posihve behaviour should be recognised o,nd

commended. We encourage a“ Pupi[s |:o sh"we lo become a behaviour cho,mpion

Bronze Behaviour Champion

A Pupi[ who shows consistent posihve behaviours for a whole term will be deemed a Bronze Behaviour
Champion. These Pupils will receive a certificate during the end of term Praise Assemblg, and |:he3 will also
be rewarded with a one-hour addilional pla‘tjhme in the school plaaground.

Silver Behaviour Chompion



A Pupi[ WhO ShOWS consisfenHH POSi["We behaviours across MO lerms Wi“ be cleemecl a Silver Behaviour
Champion. These PUPilS Wi” receive a cerhficake dur'mg H‘»e encl OJ.‘ kerm Praise Assemb[g, and H‘LCH Wi” GlSO
hOVC a reward OJI a hOlJI dOH Lrip tO Hme lOCCl[ PClrl(.

Gold Behaviour Champion
A Pupil who shows consisfenHH Posihve behaviours across three terms will be a Gold Behaviour Champion.
These pupils will receive a cerhficafe dur'mg the end of term Praise /\ssemblﬂ, and HmeH will also have a

reward OJ.' an amazmg ClClH adventure h‘iP.

Plalinum Behaviour Champion
A Plakinum Behaviour Champion, is a Pupi[ who has been a Gold Behaviour Champion consistenHU
leoughout their |<e3 stage. leus, if a Pupil has been consislenHH Gold in Recephon, Year | and Year 2, then

at the of Year 2 H‘»eg will be a Plalinum Behaviour Clwampion. |_i|<ewise, if a Pupi[ has been consislenHU Gold
in Year 3 Year 4, Year 5 and Year 6 at the end of Year 6 Hmeg will be a Plalinum Behaviour Champion.

CONSEQUENCES

Al Reddal HL“ we consistenHH Promote high standards of behaviour and Provide the necessary supporl bo
ensure o_u Pupils can achieve and thrive both in and oul of the classroom. Somelimes a Pupil's behaviour will
be uno,ccepto,b[e, and Pupi[s need fo understand thal there are consequences for their behaviour. Oflen this
will involve the use of reasonable and Proporlionale sanchions. We recognize that some Pupi[s may need

reasonable o,djuslmenls and this will be assessed on an individual basis.

Eorlg Years — Pre-School and receplion:

In our Ear[H Years, most inaPProPriale behaviour is dealt with erough to,“(ing about the behaviour with the
children. Conflict is a normal Parl of any heauhﬁ relahonship. Leaming how to deal with conflicl—ralher
than avoiding it—is crucial. Al Reddal HL“ slaff are skilled in hanc”'mg conflicls ina respectful and posihve
way.

In recephon, a child may sPend a short Period of Hme, between | minute and 5 minules, bo reflecl on their
behaviour. If a child continues to demonstrate Persistent unacceptable behaviour we will continue bo use the

aPPropriale slro,tegies and make a record of the incident. Delails of the incident will be shared with Parenls.

A chi[d who displaHs Persislenl uno,cceplo,ble behaviour wi” l)e removed from Hw class lo reflect on H‘»eir
o,chons wiH1 an Assislank Headteacher‘ If behaviors, such as exlreme violence or Persislenl aggressive or

disruphve behaviour, the Headleacher will be consulted and Parenls will be ‘mformed.

KCH Stoge I ond 22



The sanchons are hierarchica[ and |’1CW6 been wri&en tO 90 a[ongside H@e FCWOFCIS.

l. Non-verba[ warn'mg
2. Verbal warning (non-confrontahonal/non-disruphve)
3‘ Pupi[‘s name is moved dOWﬂ Hw wone board LO orange. Teacher LO record H‘»is on Behaviour Record

Sheet. Pupi[s fo miss fouowing Plaghme:
e KS| — | minute

® Lower KS2 (ljears 3 and 4) — 3 minules
L4 Upper KS2 (gears 5 and 6) — 5 minules

4. Pupils name is moved down Hw wone board lo red. Pupi[ fo be removed from Hle siluohon o,nd
spend 5 m‘mutes on a hme—ouf cho,ir/fo,b[e. Teacher fo record H’»is on Behaviour Record Sheet.

(APPendix |) PuPi[s to miss fouowing P[o,ghme W’LH”L Hne member of staff Hleg misbehavecl for:
o KS|I — 5 minules

® LOWCF KSZ (HCQFS 3 o,nd 4’) - |O minutes

® Upper KS2 (Hears 5 and 6) — all of Plaghme
5. If the Pupi[ conlinues lo displag inaPPropriaLe behaviour then the red suPPort card will be sent fo
the Assistant Head teacher available, and the Pupil will be removed from class for the rest of the

session.

R is H1e resPonsibilitH of ALL slaff Lo ensure H'mk sanchons are carried out and even if a Pupil reaches

sanchion 5 HleH must sill miss their sPecifiec{ number of minule’s Plaﬂhme with the staff member who deall
with the behaviour.

If a Pupil, reaches sanchion 3 or above a class teacher musk inform Parenls the firsl time it happens. If a
Pupil reaches sanchion 3 or above three limes or more in one week, Parents must be lelephoned and
invited in to meehng with the class teacher to discuss the behaviour. This behaviour should be recorded
and the outcome of the meehng must also be recorded. The Pupi[ will be introduced to a Reddal Hill Review

Card lo Promoke Posihve changes in H‘»eir behaviour.

REFLECTION ROOM

Even kugh we skronglg Promoke a posihve behaviour Policg at Reddal H;ll we also agree that there should
be consequences when significcml nego,hve behaviour occurs. Therefore, we have a Reflecbon room where
Pupils who have shown unwanted behaviours can sit and reflect on their aclions. Reflechon haPPens ak break
and lunch limes d,ailg‘ All staff are aware of the lgpes of behaviour that require Reflechon and the amount
of daHs Pupils will be required bo altend. See below the agreed Reflechon behaviour tHPes and consequences.
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Behaviour Consequence -

Loss of dags in the Plagground
Fighling 5 days
Kicking | -3 daHs - depending on severilfl:j
Punching | -3 daHs - depending on severilfl:j
Swear'mg | -3 daHs - depending on severilfl:j
Threatening behaviour | daH
Rudeness fo slaﬂ: | -3 dags - depending on severilfl:j
Persistent reJ:usal bo fouow instruckions | daH
Persistent ignoring of staff | claU
Discriminative [anguage - homophobic and racist 5 c[aHs
comments
Leaving the classroom without Permission | claU
Damage bo school Properlg | -3 daHs - depending on severiLH
Stealing | claU

Staﬂ who have deall with an incident resulhng ina Pupil a&ending Reflechon must record this on the
Reflechon Room Record, which can be localed on the Staﬂ Share. The aim is for Pupils is bo not altend
reflechon o,gain. The Assistant Head leo,clwer, along with the SMT will monitor behaviour and reflechon room

O,Henc{ance on a week[H bOSiS‘

LUNCHTIMES

A member OJ.' Hw Senior Managemenk Team Wi“ be on P[agground dUlH each dO,H in KSZ

During lunchlimes. the fo“owing consequences will be used for all Pupils. (With the excephon of Pre-School
children).

KSI:

. Verbal warning.
2. 2 — 5 minules lime out with o lunchlime suPervisor.
3 SLOH with the lunchlime suPervisor for the rest of the lunchlime. Class teachers and Parenls

informed.

|. Verl)o,l warning.

2‘ 5 - |O minules hme ouf wiH'm a lunchhme supervisor
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3‘ SLGH WiH‘t Hw lunchhme suPervisor JIOY‘ H1e rest OJ: Hme [unchhme. C[O/SS Leachers ancl Parents

informed.

These sanchons ShOW c[ear[H H‘»e consequences OJ.' unacceptable behaviour.

SEVERE BEHAVIOUR CLAUSE

Alf Redclal Hi“, our JIH‘SL Priorilg is LO ensure Hw SGJ.'GITH OJI OH PuPilS and Staﬂ:, ancl tO restore a CCle,
effechve learning environment. We feel ilf is important Hwat Staﬂi across Hw SCI‘LOO[ responcl ina consistent,

fair, and PFOPOFI"LOHO,}G manner so H‘»at CL“ PUPilS I(HOW WiH‘t cerlainfg H‘»al unacceplable behaviour will CthCtljS

be adclressed.

Al Reddal HL“ all staﬁ use de-escalalion lechniques bo help Prevent fuerer unacceplable behaviour to arise

o,nd reoccure.

If a Pupil disp[ags severe uno,cceplo,ble behaviour, H‘LCH will bH-Pass the class sanchons, eg- the Zone Boarcl,
and a member of the SMT will be called. The Pupil may then be removed from the class. When Pupi[s are
removed Hmeg will be taken to the Assistant Headbeacher's Oﬂiice (or Headleacher's Office, if unavailable).
Pupi[s who have been removed will be encouro,ged bo reflect on behaviour, as well as oblain a sense of calm
and go,in composure in order to be inlegrotec{ back inko their learning environment. Removal from class will
be used sparinglg, and the situation will alwags be managecl sensilivelg. The Pupills Parenfs will be informec{
and may be called inko school to discuss how we can supporl their child fuerer al Reddal Hill PrimarH

SChOOl. Remova[ occurrences Wi” be recorded GI’IC{ monitorec{ consislenHH.

Reddal Hill has a Posihve behaviour management Policg. Should @ serious incident of behaviour arise each
case will be treated individua“g. Severe incidenks must be recorded and reporled on CPOMMS (Online
Recording Tool) bH the member of staff who witnessed or dealt with the incident.

Severe disruplion is likely lo include:
®  Bullying (See anki-bullying policy);
o Racist/homophobic behaviour — criferia sourced from Sandwell Local Authoriby
L4 Derogalora name ca”'mg, insults, racis jo|<es and [anguage, racist graffih;
o Incilement of others to behave in a racist way;
® Racist comments in the course of discussions in formal and informal selfingsl
® Ridicule of an individual for cullural or religious direrences e.q. food, music;
® Regusal fo co-operate with others because of race or ethnic origins;

L4 Repeated violence (ang violenk incident should be recorded);
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L Repeatecl inappropriate language;

° Damage bo propertg;

L4 Stealing;

L4 Threalening behaviour fowards an adulk;

® AnH behaviours that constitute a health and safetﬂ risk fo themselves or others; and

L PI’lUSiCOl or verbal aggression lowards oner PUPilS or an aclu”.

SChOO[ personne[ can confiscate PuPi[S‘ PFOPCFLH. The propertg Wi“ be retumec[ O,t Hw end OJI H‘»e CJ,GH and

parents will be informed where it is deemed necessary.
There are Lwo sets of legal Provisions, which enable school Personnel lo confiscate items from pupils:

|. T|1e general power to discip[ine o,nd to regu[ate H1e conduct of Pupils whiclw enable a meml)er of staff to
confisco,le, relain or dispose of o Pupil‘s Properlg as a Punishmenh o) long as ik is reasonable in Hle
circumstances (seclion 89 (1) of the Education and Inspechons Act 2006). The law Protecls staff from

liabililg, for damage lo, or loss of, any confiscated items Provided H‘LCH have acted lO,qu“H (seclion 94 of
the Education and Inspechons Act 2006). The legislahon does not describe what must be done with the

confiscalecl item: However, the school will endeavour to relurn the item lo the PuPiL or Pupil's Parenl.
2. Power lo search without consent for "Prohibifed items”

The Heac”eacher wi“ hand over lo Hle police any Prohibited items fou,nd as a resu” of o search.
SMT may o,lso discipline Pupils in cerlain circumstances when a Pupils' misbehaviour occurs oulside of
school for examp[e a Pupil is bu“ging o,noner Pupil. Teachers o,ncJ, Hwe SMT may o,[so discipline Pupils for

misl)eho,viour when Hte Pupil is:

® Taking part in any school-organised or school-related achivily;

L] Trave”ing bo and from schoal;

L4 Weor‘mg school u,niform or in some other way idenhjtio,b[e as a Pupil ak the school;
®  Where misbehaviour could have rePercussions for the order[\tj running of the school;
® Pases o threak ko andther pupil or member of the public

o Could adversely aggeck the reputalion of the school; and

e Inall cases of misbehaviour slaff Personnel can oan cliscipl‘me the pupil on school premises or

elsewhere when Hw PUPi[ is uncler Hw [O,WJIU,[ COanOl OJI H‘»e Staﬂl member 6.9. h’iP.

USE OF REASONABLE FORCE
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SCI’lOOl reserves Hw right tO use reasonable J.'OFCG lO help Prevent a PUPil from hurhng H‘temselves or OH‘LCFS,
from damaging PFOPGFLH, from causing clisorcler, orin circumstances w|'1ere a Pupi[ is refusing tO fO“OW

reasonable instruchons made bH an GC[U”’.

In the Department for Education guiclance, the ‘use of reasonable force’ is now def'mecl as:
® Reasonable force is using no more force than is needed;

o  (onlrol; Passive Phgsical conkact is skancl'mg between Pupi[s or c[ocking a pupi['s PaH‘».;
o  (Conlrol; Achive Phgsica[ conlact is leo,ding a Pupil bg the arm out of o classroom.; or

L] Resfro,int is lo hold back Phgsicallg or to br'mg a Pupil under control. This is onlg used in more exlreme

circumslances‘
Where FCGSOHOHC J.'OFCG mGU be used:

Safer Handling isa lechnique used lo ca[m, de-esca[o}e o,nd d'werf O,Henhon in order Lo Prevenl hazardous
behaviour Hus may a[so inc[uc{e Phﬁsical inlervenlion.

Tro,ined staff in H1e following situahons wiu use ik lo:
® Remove disruphve children from Hw classroom w|'1ere Hmeg have refused Lo fouow an inslruchon lo do S0,
® Prevenl a Pupil from behaving ina way H‘»al disrupts a scl'wol event ora school Lrip or visi[;

® Prevenl a Pupil from leaving H1e classroom where auowing H1e Pupi[ lo leave would ris|< Hmeir safehj or

[ead |:o behaviour Hmo,t disrupts Hme behaviour of oH‘»ers;

L] Prevenf a Pupil from o,|:|:ac|<in9 a member of staff or anoH’»er Pupi[, or Lo stop a fighf in Hwe Pla\tjgrouncl;
and

L] Reslrain a Pupi[ o,t ris|< of ho,rming himse[f or herse[f lfhrough Phgsical ouH)ursl.

Teachers o,ncl Leaming SuPPorE Prachhoner at Reddal Hi” Primarg are tro‘med in Safer Handling AnH new

members of slo,ff wi“ receive Safer Handling lro,ining as soon as if is reasonabl\tj Possib[e.

The SChOOl does nol require Iparenlal consenl l'O use "[IOFCC, bul SI'O.'[.‘J[.‘ Wiu inform Parenl‘s aboul

serious incidenls involving Hue use of force. An alplprolpriale record of Hle incidenl wiu be made

wilhin school.

FIXED OR PERMANENT EXCLUSIONS

On[g Hw Headleacher (or Hw Assistant HGOCJ, Leachers in her absence) I’IGS er Power |F0 exc[ude a PuPil from
SCI’LOO[. The Headleacher mOH exc[ude a PuPi[ J.'0r one or more fixed periods, UP LO 45 dOljS in Clnlj one
SCI’LOO[ HCO,I“. The Headteacher ma3 0[50 exc[uc[e a Pupi[ PermanenHHA A J:ixecl-ferm exclusion can be

converted into a Permanenl exclusion iJ: circumstances warrant this.
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IJI Hw Headteacher exc[ucles a PUPiL she 'mforms Hw parents / carers immec{ialelg, giv'mg reasons JIOF Hw
exc[usion. At Hw same hme H@e Heacueacher ma|<es i[’ c[ear lO Hme Parents / carers H‘»al H’teﬂ can, if H'teU wish,
GPPeal against Hw clecision tO H‘»e govern'mg bOdH The SChOOl will 'mform parenls / carers |’10W tO mal(e such

an OPPCO[.

You have o dutg fo ensure that your child is not Present ina Public place in school hours cluring this
exclusion unless there is reasonable jushficahon for this. You may receive a PenauH notice from the local

aunritU if your child is present ina Public Place during school hours on the dales when your child is
excluded.

The Headteacher informs the LA and the governing bodg about any Permanenl exclusion, and about any
fixed term exclusions beHond five daHs in any one term. Ik is goocl Proclice bo inform the LA of fixecl-kerm
exclusions of | - & daas also. The 9overnin9 bodg ilself cannot either exclude o Pupi[ or extend the exclusion
period made bg the Headbeacher. The 9overnin9 bodH has a discipline committee which is made up of three

members. TI’IiS commi%ee considers QHH exc[usion O,PPGO,[S on behalf OJC H‘»e governors.

When an appea[s Po,nel meels fo consider exc[usion, HweH consider the circumstances in which the Pupil was
excluded, consider any representahon 53 parenls and the LA, and consider whether the Pupi[ should be
reinstaked. If the governors’ aPPeals Pane[ decides thal o Pupi[ should be reinstaled, the Head teacher musk
complg with this ruling.

AL Reddal HL“ exclusion Proceedmgs wi” be Pul inlo Plo,ce Lf a Pupills behaviour is exlreme or does nol show
imProvemenL Guidance from

hulps://asse[s.lpul)lishing.service.gov.ul(/g overnmenl/ulploods/sgslem/uploods/auachment_dota/file/64

|[+|8/20|7083|_Exclusion_slat_guidonce_Web_version.ldec

On refurn fo Reddal HL“ the Pupil is o,lwo,gs welcomed back bH the Headleacher and /or the Assistant

Headleachers and a reintegrahon meeling is held. During this meehng, there will be a targetec{ discussion
with the Pupil, which will include an exPlanahon of what the Pupil did wrong, the impact of their aclions, how
Hleg can do belter in the fulure and what will haPPen if their behaviour fails bo improve. This may also

include o,dvising Hlem Lo apologize Lo H'1e relevanl person, if appropriale.

Al Reddal Hl” exclusions are likelg bo be Lriggered bH behaviours such as:

® Violence to a teacher or other adull working with children;
o Violence o other children;

e Health and so,J:eLH issues bo Pupil involved and/or other pupils;
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L RePelilion OJI inaPProPriole l)el‘tO,VlOUI" or severe disruPlion;

L GFOSS clefionce lO Clll GClUllS will‘»in SCl’tOOl inclutling refusing l‘O co-oPerale Will‘t senior Slaﬂ.‘, Assislonl

Heo,cl leo,clwers or Heo,cl leo,clner; o,ncl

L] If Hwe l)el'mviou,r conl'mu,es, llme sclmool may lio,ise will\ Sandwell LA.

RISK ASSESSMENT

When a dij:ficull situalion arises, slo,ff will inslinclivelg make what has been described as o lcll:jnamic risk
assessment . Slo,ﬂ: Personnel will menlallg assess the dgnomics of o high—risk situation and whal aclion
needs to be taken o reduce the clanger bo those individuals ak risk. The Safel'l:j and wellbeing of the PuPil
and others is Paromounl. School Personnel will be asked to reJ:lecl and record their lhoughl processes once

llle silu,alion lms been resolved.

BEHAVIOUR OUTSIDE OF SCHOOL PREMISES

We feel lhal o,ll PuPils Hwo,l o,llend Reddal Hill Primorg School are a meml)er of lfl'»e Reddol Hill J:omilg ond
communilH. We exPecl llmo,l our PuPils should slnow Posilive benoviours in sclwool, as well as oulside of llne
scnool Premisese Ang u,no,ccePlo,lJle l)elwo,viour oulsicle of Hwe sclwol Premises (including online), lho,l is

wilnessed bU a member of sl0ﬂ:, or rePorled lo Hne scl’»ool, may leocl lo an oPProPriale sonclion This will l)e

decided bH the Headleacher.

EQUAL OPPORTUNITIES
This Policg adheres }o the Equolilﬂ Act 2010.

SAFEGUARDING

All school Personnel should consider whether the behaviour under review 9ives cause o susPecl that o PuPil
is suffering or likelH bo suffer, significanl harm. This may be the case in certain cullures where ‘Famllﬂ
disciPline is more lil<el3 bo be harsh. Where this may be the case, school Personnel will follow the school's
Safeguo,rcling and Child Protection Policg. School Personnel will also consider whether disruPlive behaviour
miglml be the result of unmet educalional or other needs. Al this Poinl, the school will consider whether a

mullt-agencg ossessmenl is necessarH.

MONITORING AND REVIEW

Tlme Heaclleacller monilors llme ej:fecl‘weness OJI llwis POllCB on a regular l)OSlS ond rePorls on ll‘»e effecl'weness

OJ: lhe PolicH lo lhe governing boclg, maldng recommendolions J:or imProvemenl lf necessarge
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The Headteacher I(CGPS a recorcl OJ.‘ ang PUPi[ WhO is CXC[UC[CCl JIOF a J.‘iXCC[ lerm or WhO is permanean
exc[uded. The governing boda Wi“ monitor H‘»e rate OJI exclusions ancl ensure Hwe SChOOl POliCH is aclm‘misl'erecl

fOirlH and consistenHH.

This PO[iCH is reviewed everH HGGI". HOWCVGI‘, 'lJ.' new regulahons are introclucecl or recommenclahons on IIOW

Hw POliClj might be improvecl are rece'wecl, Hwen Hw POliCU mag be reviewed ear[ier.
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APPendix I

Behaviour Record Sheel
Class veveeeeeeeeeeeeeeeereeeeeeereeeeeeseneennn
Dale and 3. NAME k. 5. Reason
Time Orange - Red - Red Supporl Card Staff member

KSl - | minule loss of Playlime
LKSZ - 3 minules loss of Plaglime
UKSZ - 5 minules loss of Ploglime

KSl - 5 minules loss of Plaglime

LKSZ - |0 minules loss of Plaghme
UKSZ - Loss of au Ploglime

Removal J:rom ClOSS bg

AHT/HT
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